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Bachelor of Bushussmistration Program
In Internaial Human Resource Management
andDevelopment
dnternational Program
Revised Curriculum, Academic Year 2023

Name of Institution Naresuan University
Campdaculipepartment International College

Sectiot@Beneral Information
1.TITLE OF THE PROGRAM

Tha 'k AnELOT KT KNI NKT n KEN&T A HHANI
L Ne NI NGNENKEARENKOk NENK 1 1l
&I k A ELOT KT NT NgNT N

Engli8h  Bachelor of Business Administration Program in
Internatial Human RebtamagemenbDardlopment
dnternational Ptogram

2, TOTOE OF THE DEGREE
Full Tite Th&@ 7T KNI NKT nKENéT nHANT O
SENKEARENKOKNENK! AnhT N
Engli8hOBachelor of Business Administration
Snternatial HurkRBsOUrce ManageDevelapthent
Abbreviatiofhdd 77,7, O&ENKEAHRENKOKkNENKI A
English BBA Idefnatial Human Resource Man&gement and
Development
3 Mnfor SubjgfcApplicable
Nore O

K

2 Totalredits Required
A minimui® 8redits



5 Pédgram Characteristics
3 Dégfee Level
BachdbDegre#eér Program, in complianc@dvithithed?0
Qualifications Framework for Higher Education
520ype of Program
Undergraduate Adzdgram
53Danguage Recruitment
Engli@nglish Documents and Téxtbooks
54 Admission
Thai and International Students with Good English Language !
350 ooperation with Other Institutions
This Program is an NUIC Program
56Degrees Offer@taduates
One Degree of O@nidajatibHaman Resource Management ar
Development

6 Record of Program Status andBExumnmeahent
6/ The revised pra@gefas been implement8drrester 1 of
Academic Yeao@aglO
60Thenpgram was revised frorBaob &0t ®f Business Administration
Program in Human Resourcedi@magtomneh i@y the 2023
Bachelor of Business Administration Programin International Huma
Management and Dev@apmatibnal Program
63 The program was approved by Naresuan University Boards of C
follovds O
Jhe AcadéhiCommittee Approved the Program in @ Meeting no
he Acadéwhitouncil Approved the Program irzitegMeeting no
€Jhe UniveMiyouncil Approved the Program irzcitegMeeting no
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7, E&pected Date for the Intpiemen Program under thbaBis
Qualifications Framework for Higher Education
The curriculum will be published on the basid sfasvds@sice
stipulated by the Thai Qualifications Framework for Higher Education, 2(
academic yeér 202

8 Career Opportunities after Graduation

- Vice President of HR

- Human Resource Manager

- Training and Development Manager
- Recruitment Manager

- Recruitment Officer

- Training Officer

- Human Resource Officer

- Personnel Administrator in Public and Private Sectors
- Human Resource Consultant

- Human Resource Coordinator

- Personnel Information System Expert
- Labor Relations Expert

- Management Consultant

- Compensation Analysts

- People Analytics Expert

- Career Analytics Expert

- Interest Management Expert

- Health and Safety Officer

- Gene®hnager

- Organizational DevefdpR@&ctitioner

- SelEmployBdsiness Owner

- Lecturer

- Business Employment in and outside Thailand
- Others
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7 Na@es, Positions and Degrees of the Lecturers in Charge of the Curriculum

Teaching Load

&lumber of
demi ¢ HourgVeekcademic
No | Firstand Last Nj Aca .melc Qualificatio Academic Degree Institution Country vear O. Year
Position Graduatio
When thg
Present | Curriculur
Is in Useg
1 | Miss Eugeni Lecturg Certifica] Certified Digital HR Speq Academy to Innovate| Netherlan 0. 0] /2 /2
Boa PID Curriculum and Instructi¢ Naresuan University | Thailand 2015
JD Law San Sebastian Colleg Philipping 0 .
Recoletdanila
MA Educational Administrati( Rizal College of Taal| Philipping 2010
BSc¢ CommetBasiness UniversafyBatangas Philipping 1997
Managerent
BA Political Science University of Batanga Philipping 1997
2 | Missapaswil Lecture| PtD Human Resource Manag Centurion University India 2021 8 14
Dash Technology and Man
MS¢ Gender and Developmer Asian Institutedifnolo] Thailand 2002
MA Psychology Utkal University India 1992
BA Psychology Ravenshaw College India 1990
3 | MisBuangfa|LecturefNf , BIK_|I _eckcl r Hmf | OKmmp ¢ UK 2018 8 10
Punya MLW Labour and Welfare Dev Thammasat Universi{ Thailand 2004
BBA Personnel Management| Prince of Songkla Un  Thailand 2001




Teaching Load
&lumber of
Academ v ¢ Hourg/eekcademic
No | Firstand Last Nj ca .melc Qualificatio Academic Degree Institution Country ear O. Year
Position Graduatio
When thg
Present | Curriculur
Is in Useg
4 | MyL@enzo | Lecture| MA Public Management Naval State Universit Philipping 2009 14 14
EGarin Jr BA Secondary Education | Naval State Universit Philipping 2003
5 | MyP@ngkan | Lecture| LLM International Trade Law | University of SiMitieerit UK 2014 8 10
Kongsee LLM International Law La Trobe University Australig 2013
Thai Bar| + Office of Legal Educg Thailand 2009
Associat Training of the Thai B
Association
JJ, @J uqg Af sj _j ml ei Thalland O .
@, CI|Agt gj OCI e gl |KingMongkut's Unive Thailand O .
Technology Thonburi




10Sedy Site
Naresuan University International College, Naresuan University, Pt

11E&ternal Factorsabevelopment Considered in Progtam Planning

In the developmehemiogram that could respond effectively to cha
circumstances, Naresuan University Internatiotizé Giltegegeatyzad
factors

111 BoromiadOrounganesDevdopment &takeholders need, market and
global demand

Effective human resource manageeieptremdsisential to drive a
business organization forward and to respond to the neegd@figs1human
Resoutimnager@emiDevelopment are in the h@agaafzation wishing to
maintais competitiveness in its business area and 26heanMiatiatiathe
Strate@01203600T hailamdhich continues the development objectives fro
previous development plan in order to create an integration of all a
development on the principle of moderation and reasonableness and
Wuman resource as the center ofd@velajonal security and the moral ar
intellectual development of people of all ages to enhance their potentia
which will consequently strengthen the competitive potential of the produc

sector in the labor mal&kgdrmd @ The ?@entury learning skills emphasize tf
concept of outtx@wed learning that incorporatestsiadelgarning with
teachers acting as facilitatoaseadatyping, ppalskedriearning, beagedt
learninyofesstmmsed learning ancbasadckearifg teaching and learning

concept of 2fcentukill@nd the education in the age ¢, Thaikfiodes

lead tdhe development of Igalineogential and ability to creats inQvatio
additiodigital H® now a trend and reshaping many organizations and €
function&lsothe glokmlorkforce has changed drastickibyome
environn@oe to the Gb9igandemic and Thailand is ykideseqpiimes
immense change in managing workforce and workplaces at the same tin

Managers in all types of business are responsible for making plans,
their organizations, as well as recruiting, leading and as,¢dirmalting the |
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Resote Management requires specialized knowledge, skills and mindse
personnel admission, recruitment,rdavele@patiembluation and assessment
and professional develdpadéition, the personnel administrati@y unit play:
role in supporting the orgamindgtidowards the achievement of its goal
coordinating with all employees in the implementatidg polihgaerganizatic
personnel management officers provide services to all emplayafes with t
highéevel administrators in designing management strategies and providi
organization through the process of employment, development, assess
promotion and discipline

Global trends such as globaietrmiotasal development and changes
rules, regulations and laws are highly dynamic in the highly competitive
These trends have a great impact on Human Resource Management in
diversity, nature of work, sgrécel sogiean ¢a@izdrticulEmeASEAN
Communiityegration Radior@mprehensive and Economic 8CERrship
which is the largest trading bloc in the world and Thailand is a member op
opportunitieBe people areehtr of this tradifigdblexpected more foreign
direct investment, employment opportunities, mobility, increase domesti
the region and other oppéfmitiesesource management and developme
one of the most sign#feanessthat must be takéWScari@ ttis trading bloc
some 65 percent of the service sector will be open to foreign investors,
for foreign ownership in various industries such as financial services, te
and pesxfsional servites

Furthermore, Thailand faces the biggest challagyes pomda@gng an
which would require tough poljdjditaisions! besopeaged society by
2035 his means numerous threats such as lackefeespectgdue kack of
technological-koofurderproductivity gap, job availability, costly health ins
age discrimination, lack of acceptance from the labor market, and lack o
Opportunities including specialistamnd posgriages, flexible work, a rise
demand for senior employees, and resource fqrHbmdaboesmadet
management and development are of foremost importance to tackle the
population
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Another important point is the @do&remeased educaoBE
according to the principled AFONoNNg etcorbased educdB&E O
formulates content around activities that leads toltpeeifity dasmtsrios
increasing the proficiency of skijakimldedge, or behavior of lfe studen
SpidEg 994v0rds, Outcome Based Bnmc@®in ¢sirriculum means starting w
a clear picture of what is important for students to be able to do, then
curriculum, instructicessithest to make sure this learning ulitia€ly happe
principles of OBE coupabigitMaxonomse enshrined in this curriculum,
particularly in the formulation and development of priigedr@ kel outcom
expected learning of&tic@me

These changes inspired the revision of the Human Resource Mana
now called the International Human Resource Management & Develc
offered by Naresuan University Interd@ditit@aheCoflegdy three universities
in Thailamtle program revision aims to meet new demands in personnel
focusing on the effectiviinessnotagitile interest of all stakeholders, and tt
business advancement in a borderlegsadodtbfvedne in ThaA&tAN
countries and gjolaally

The economy of the present day is still recoverinfdirkplaaascessic
therefore, are in need of quality, able and skilled workers, especially thc
Human Resource Management & Devel@ssishtadimmnistmators in the
recruitment, training and development of employees in various departm
their potential and ability to compete and to create good relations betwe
and administrators as well as among theselvgtogadsdldece friction from
labor strikes and wage @otests

In the age of high economic competition, companies, businesses a
require personnel who have the knowledge and ability in Human Resour
Development to traievahop the personnel to increase their competitivenes
production costs and enhance operations for better competition inside
countryO
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112Social and Cultural CircurDsteslogsnent

Companies and factories employ aepdigerse in terms of gender, a
gualifications and culture and need proficient human resource officers t
diversity, generate good understanding and reduce ok@eiaatinonal col
organizations make use of neunttatinolognalidase changes often meet
with resistance from workers, which prevents the organizations fdom acl
For this reason, it is necessary for organizations to have employees
understand the changes ahatdalpcrefriction and, most importantly, helg
organizatioriacrease their enypiOyeres)ityD

12, Impacts of Factor®mRrbgram Development and Its Relevance to
Institutional Missions

121 Progrdevelopment

The program develépeoses on the developmentlfotesitiadys
knowledge, skills and ability in Human Resource Management) e pron

28kentury learning skills that emphasimedwdansion, semtentd
learning, ackisigd leagnproblé@sed learning,pesjedtiearning, préfession

based learning, andaseddearibg teaching and learning conéépt of the
century and the education in the ag8,dh&teftaaddabcaevelopment
of learneil potential and ability to creataiinn@vations

In addition, the program enables students to add to their learning al
experience from entrepreneurs, to increase their foreign language
communicative technology @bdéyetomitheir organizational communicatiot
cognitive skills to nurture positive attitude towards professiofial engag
directed lifelong le&@obal trends such as globalization, fast technc
development and change®gilatiess and laws are highly dynamic in the
competitive business Bhasextrends have a great impact on Human R
Management in terms of workforce diversity, nature of work, service sc
capital®e program providets @mepractices to keep pace with these trer
make the graduates ready for work in all types of organizations from the
international le el
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1221ts Relevance to Institutional Missions

The program integrates its keachimganesearch and academic servic
meet the demands of the public and ,pifvaie settopsoduce graduates wit
qualifications specified by thélDaipeosigambjectives are in line with the
univerdgtymission to procadeatps who excel at work, human relations, cc
skills, life skills and pobilegnskii®e instruction emphasizes both theory
practice to give the studeats éxguatience and understanding of the bus
mechanism and professidvareover, the pedagogy instills morality and ¢
selfdirected learning and adjustment to social and technological chang
graduates ready for work in all types of organizations from the loca
international le el

1221 Naresuan University

Naresuan University is a comprehensive university aimin
opportunities and equality to the population in the Lower Northern Regi
the followihgrovin&Rditsanulok, Phichit, Sukhothai, KahethhehgrPhet, P
Uttaradit, Tak, Nakhon Sawan am@eJtmiasity offers programs of study
produce graduate and human resources in different clusters, namely Hur
Sciences, Science and Technology, and Health S®daaasthi® soeedtyhe n
in developing the quality of life and livelihood and to conserve and r
resources and the envirBdenemiversity emphasizes advanced academ
professional development, serves as a center of vatuabks irdodnation
determines to strive for academic excellence and international standard:
of quality and efficient human resources for sustainable national de\
international competition, and in its production oegnaciaatesroids siomd|
prowess, with necessary technological and linguistic proficiency, with hi
and professional code of conduct, and with vision and gufllic consciousn

Naresuan Universitynhas misSd@aching, reseaademac
servicestainctulture presenatorganization managisedministration
and operation of these missions, the university followslgpguoplase comp
for educational system managen&nt as follows
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& HybridBHO esure that the knowledge areas and skills offered ar

and uipidate and able to connect with and be recognized by others insid
the country

& PartnersBifj@invite participation from different sectors in the pre
of graduates, research studies and academic service projects that car
demands of the society and the economy

& Networl@h@generate cooperation with different sectors in the p
of graduates, research studies and agadgacis skatican enhance the
effectiveness of information and resouyce management

Goals of Naresuan University

&To'serve as a recognized qualitgmeseatibhsed university
that produces leading research personnel in SgieteatthdSteanredpand
Humanities and Social Sciences

& To'conduct research and academic service projects that res
demands of the community, promote the conservation of arts and culture,
recognition for the univernsiyysamve tto develop the society and the country

& To'offer comprehensive programs of study that comply with 1
standard of quality assurance using the principles of Hybridity, Partnerst
to produce graduates with irgenmadichqualifications who possess the knov
of both theory and practice, who have connections with the business sec
the moral, ethical and professional code of conduct, and who excel at ft
and technologicahkmow

&'Po respond to the demands of the people in the Lower North
and create equal opportunities for them through education, academic sel
learning

& J0 be pedplainiversity and welcome public participation
community membevelbas the sense of belonging and social responsit
university staff and students
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& %o’ effect efficient administration, good governance and or
structures that allow the work units to fulfill their missions and to en,
operations as well as stable and sustainable resource management a
which will lead to positive organizational culture thatepansibiligitoduals
the organizidtimissions as well as pride in the @rganization

& B0' haveghuality personnel with knowledge, the ability for
thinking, work skills, positive attitudes, creative professional interactions
standard life quality

& Bo' foster a green environment that expends resources ag
provides a sense of solitude and peacefulness, encourages efficient opel
role model, and acts as a pillar of the society on which@he people can re

1222 Naresuan University International College
Naresuan University natebadlege has an official status compar.
to a faculty affiliated with Naresy B bailepgtiministration is directly under
the supervision of the university
Philosophy
Education in an international context, enhangembemiabf drohan
promotion of cultural understanding and internati@hal competitiveness
Determination
To create intern#tiandard educational opportunities to serve the ne
the borderless society and to produce moral and ethical gr@ditates with
century characteristics
Vision
A college that provides undergraduate programs in ordeithio produce grax
academic knowledge and 21st Century Skills and he recognized in ASE/
Core Val@dsllticultural Society
Core Competdhicies
1, MQlticultural Education
2 E@glish as means of communication
3 Third languages
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Missions

NUIC I2asissidh©

Producing graduates with academic and 21st century skills who are able
effectively in international envidonment

1, Pédducing research which reach the national and,in€@rnational standar
2 P@viding academic services that anesseitisd for

3 Raise awareness and acknowledge Thai and,in@rnational cultures

4 E@courage the good governané principle

13 Relations to Other Programs Offered by Obepafmertesn the
Institution

131 Courses in the prograre tfédred by other
facultiedepartmequiograms
Non&®neral Educationareusaght by NUIC,lecturers

132 Courses in the program that are offered to otRerodgaarsments

The fid&courses offered as minor courses toBictietds af Arés in
English for Business Condmenicdtoiedgraravised program 2020 as as
follovds O

90215 Performance Managdrhdinational Companies

O@70  Digital HRn&lytics

O®1® Recruitment and Selection

0@320 Internationedrniagd Development

O@160 Compensation and Banafiisment

133 Program Management

The program management, teaching asiidedtevaduatidn are
conducted acctodimg univegsiggulatjdi@e lecturers in charge of the progra
consist of pnegram chair and program@eotuesponsibilities include progra
administration, teaching and learning management, and academic admit
to he plans for academic operations related to scheduling, course contet
evaluation and assessment in compliance with the National Qualificati
AURDA, and the unlgetditg and regylations
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Section@pecifizata of the Program

1, PBilosophy, Significance and Objectives of the Program
11 Program Philosophy

The Interoragii Human Resource Manag@veloprasdt PrOgram
&nternational Pragrgiasizes the production of quality graduates to ser
mechanisms for suargssizhticahtancement in the age of globalizatic
technological advances, and challenges of the current time

12 Significance of theafro

Human Resource Management and Dethetdessndisvery
organizatid®e Program directs any types of organization towards the achi
goalé&®the center of any organization, graduates of thetpreelynasill sen
employees bst strategic business partner|d agaipeatiaevantage,
employdechampion, administrati\chaxgerégpigital and desteate, and
business leadleoswill contribute to the effectivenessnaadystyques of
organization

Human resource managemenelopMetyds the organization achieve
its shathnd lotgrm objectives by aligning with the overall Business
Furthermotiee human resources department plays ia erscaingole
employees are engaged, fulfilled, and performing to thetHhastnof their ¢
resources personnel often take a lead role in advocating for employee:
are heard by management and team members

1,3Program Obijectives

Thebijectives of the program ar@ &s follows

1. To produce HR professionals who possess the competency and ap
resource management and development knowledge, skills and abili
types of organizations, locally and,internationally
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2. To exerfpproficiency of knowledge and skills in Bainegs, problem
interpersonal skills, leadership, conflict and negotiation, teamwork,
champion mindset and innovation necessary for work
3. To integrate knowledge and current issadsdchtultkegesoeinance
of work effectively and effectiveness of organization
4. To effectively apply knowledge, skills and abilities in a multicultural

14 Expected Learning Otiamrees Learning Outcomes

At the completion of the graduantes will & able

ELGI demonstaperopriaé¢hial conduchoralitan@business
responsilidlityy emphasis on the principles athegspspet to law, @nesty
and trustworthin®ss

EL&I0Gexplaifundamental concepts, principles and theories in inte
human resource management and development applicable in any types
locally and in global envir@ment

EL@Badentitheoretical and practical knowledge in management an
aganizational development in the performance of human resource mane
functians

ELA o udenglish and aldhgdage and integrate relevamnkihowledge
skillsn human resource management and developraBridsocisganization
levels

EL@H osynthesize knowledge, information, problems and issues s\
creatively and critically for problem solving and aestrsimyimakisig ess
partn@nd competitive advantage of an @ganization

ELG&ST ocdemonstrmaderskiplleaccountahiegmwork, multiculturalism,
lifelong learningaskidla empl@yebampion, change and development ag
administrative &tpdgic business partner and competitive advantage in :
organizatiad
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EL@BTodematrateommercial aglengepreneuria) gkilld human

relations, and adaptabiliyl contribute to organizational change and deve
and the current trends in humaranesmmentandlopmerd

ELBTo apply quantitative, statistical, data and people ,analytics
human resource informati@nmystamation skills in English and a third lar
inany type®ajanizations

0 ImPr@vement Plan

The improvement plan of thagiteggartsthe Unjivessjtyatjohd
such the improvement plan will be based on the ProgrdBL@aming Outc
order to continuously produce graduates possessing the competencie
curriculym

In order to improve the prbgratvieéddo encourage students to develop t
competencies accordiripe ®Os, the program has provided th
developmenprovement plan a8 follow

Targ€lriented Strategies and Operational PlanZ62thactesds80a3nh
Goals of Bevelopment Plan

The development plan, strategies and indicators are as shovi in the foll

Development Pl Strategies Evidentedicators

1, D@velop the teaq 1, TRe university develop 1, TQFs 2, 3, &ulriplel
and learning syste structures contributing t¢ docmnents

procedure to prodi production of quality gral 2 L&sson plans in TQ
graduates who ex( thacan be adopted by th TQF 4 formats that fa
work, humeliations| program; for ex@u@ple | selflirected learning
cognitive skills, lifg o 3 The percentage of t
and probhsatving Bn o.rganlzatlonal cultu number of specializat
skills, who posses fost_enng a knov@l&s@d& courses featuring gue
demardased society and a thirst for ki oct rers from the put
competency and W private sectors at leas
onceourse
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Development P

Strategies

Evidentedicators

earnings are highe
the average inc@r

€An dearning system suy
by th&Jnivergityat student:
can access to improve tl
English skills

raings and field trips fq
lecturers to introducefsty
centered and stsdehier
participatory instructions
seltlirected and kands
learning procedures
Require the students to
oneerediEnglish f8RNJBD
course focusing onrtimg |
and speaking skits@ O
semesters

€t least 1 lecture by gu
lecturers from the public
private sectors in all
specialization courses
Cooperative Education
focusing on the develop
graduates througbhadéatk
Learning

Provide a system to meé
studenfofessional inter
during the summer scho
to develop theirbasdd

learning®

Bncourage students to
participate in student ex

4 Pfessional intemns
Cooperative Educatio
global learning experi
&L Qecorand thigear
students to enhance {
professional experien
5 TQtorials in#A@Mthe
courses in the progra
6 P&ired TQF 3and T
all courses

7, The percentage of g
who take Undergradu
Thesis couieesredits
8 The percentage of g
who passed their first
language test accordi
the criteria set by the
Lhiversity

9 The percentage of g
who passed their first
information technolog
according to the critel
by the university
10The percentage of
graduates who are er
or sedfmployed within
year of graduation
11The average incorm
graduates is higher th
average income set [
ofthe Civil Service
Commission
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Development P

Strategies

Evidentedicators

programs to enhance th
learning &w@im worldkidls

2 The Program develops
guality learning process
produce graduates who
to apply and integrate th
knowledge in their profe
practice through the follg
meaBsO

Develop Probksad lear
-Activipased learrting
Projebased learning anc

orPromoting tide2htury

learning skills that aim fc
integration of knowledge
Outcoraselducatjo®

Reform the fdsrignage
learning system by enca
responsible units to exps
construction cdisettted

learning laboratories for
communicative technolo

Drovide effective and e
tutorial sessions in all cc
Require all students to
research studies for the
Undergraduate Thesjs ©

«Organize activities for t

lecturers and students t(
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Development P

Strategies

Evidentedicators

together

Brovide evaluation resu
teach&hdstructions that
facilitate the PDCA proc
that they can also plan t
improvement by themsa

3 Désign and offer|
courseD

Add courses that promo
essential skills in Humar
Resource Managadhent
Develomeditich must be
adjusted during the pass
time in order to prepare
students for real prafess
operations in organizatig
the local to the internatic
levels O

New coumsesoffered
Core Courses

1 909 1®Drganization
Human Resource
Management

2 90923 rganizations
Change and Develop
3 90@92@8&roultural
Communication and
Management in a Glg
Workforce

4 9ap23nternational
Trade and Business |
Required Courses

1 9@p2@ternational
Human Resource
Management

2 90 3@Digital HR &
Analytics

3 9ap3a@ternational
Learning and Develoy
Elective Courses

1 9@r4@Bluman Reso
Development

2 9@p3ABusiness Sta
3 90@r4a3®lergers and
Acquisitions
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Development P

Strategies

Evidentedicators

4 94@bluman Reso
Metrics

5 9@p4@bletwork
Management

6 9024 8dntroduction {
Occupational Health «
Safety

4, SEX operation an
budget plans to iny
guest lecturers wh
experience in
International Hum:
Resource Manage
Development to gi
special lectures in
specialization cout
least once every
semester

‘Recruit and contact exf
Humans@arce Managen
and Developmkase
gualifications meet the c
Thailand Qualifications
Framework to compile a
of guest lecturers and th
biographies

The number of guest
lecturers matches the
number of specializat
courseffered in each
semeste®

5 P@vide courses
enhance the
development of th
thinking concept ir
Human Resource
Management &
Development

Make plans for the teac
learning of courses invo
development of the think
concept in HuR®@source

Management & Develop
focusing on the concept
Marzan®

The evaluation results
studemievelopment g
the thinking concept |
Human Resource

Management & Deve
are derived from clas
research studies conc
by thedaurers employ
the standard evaluati
guideline of MarZano

6 R@quire all stude
the program to
participate in the
Cooperative Educi
project to enhance

Make plans for al§eart
studés to participate in ti
Cooperative Education y
the second semester un
supervision of their acac

Studehf3Doperative
Education reports an(
evaluation results fror
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Development P

Strategies

Evidentedicators

professional skills
workplace®

advisors who monitor an
evaluate their developm
knowledge, skills and,co
Dake plans fokydard
students to do anship
during the summer scho
with companies that hav
collaborative agreement
NUICO

workplaces and acad
advisors

Studehiofessional
internship reports ang
evalation results from
workplaces and acad
advisors

7,D@sign the teackh
and learning that €
case studies in Hu
Resource Manage
various contgia

different countries
different types of

businea®well as

Problelbasedearnin
Activibased Learn
Projefiased Learn

and Skentury skill
leading to Outeom
based Learning

Require the lecturers tc
case studies in all specii
courses and to impleme
pedagogical approaches
concepi§awareness ang
critical thinking such as
KrathwighAffective Dome
American Association of
Thinking

“Dhe number of case
used in clalse numbe
projects created from
lessons

€Fhe number of activi
derived fréma kessons
€Phe results of studie
studentsdareness an
critical thinking from t
lecturéygassroom rest
studies

8 COrriculum Revis

1, COrriculum revision to
programtagate

2 S@keholders survey fq
curriculum revision

3 Bénchmarking with oth
universities

1L, TQF2
2 S@keholte@eting a
feedback on curriculu

3 Apply to AN stand;
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Section 3 Educational Management System, Program Impleme
Structure

1E&ducational Management System

11 System

Twa@emester educational system is impleraemtest&vijhetwo
academic year as a regular educational ajEueragotssystemester
consists of at/le@sBks of studying

12 Summer Term

None

13 Credit Transfer in Semester System

The credit transéeoidiag tydsudhivers@®ygulations on
Lhdergradiadacation 2016

2 Fogan®plerenttion
21 Acade@tendar
2 semesief3 First Semag®ctober
Second Serge@Germidéarch
22 Student Recruitment
Thestudent recruitment follows the systems s& by the following
& The standard criteria of undergraduatE26G8iNaHM AR
Naresuan University Regulations mentdneergiauliztedSHide)
2559 NgD
& Didect AdmisdiemnaCrccording to Naresuan University International
& GED score of at least 145 for each subject and overall, not less tl

23 Limitations of Newly Enrolled Students

Newly enrolled students could face common challaegesedlated to
adjustment from the familiar learning context in school to the learning
university

1, Idufficient English language skill$datteotsrehedeion in class in the

initial stage of thejr study

2 Laxk of studestudskills results to lack of skills in-euainagitar co

and exgarricular actjvities
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3 Léxk of specific goals for studying in the university is a critical obs
hinder new studditstment to the universityOsystem
4, The pandahaicause new studshidy using different modes of learnit
such as online, amaiitenybrid learning created difficulties in using tecl
and adjusting to different teaching and |earning methods

2.45trategies to Resolve Qilidgat®ns

. Provide an orientation for new students to guide them to set life
introduce them to the techniques of studying in a university @nd time

. Assign academic advisors to every student so thatvibeasgvisors ce
supervisiod advj@® a result, the advisors can provide close superv
know the students since the early yeavdfehdingtughdifficulty, the
advisors can provide support as needed to the students

. Appoint tR&JIC Student Affairs Unit to give assistance to the acade
to hold activities related to catering ttriBedstisimhisas Students
Advisors First Meeting aneblehegatsleetings, and to follow+up on the
year studepfadedth their academic,advisors

. Encourdlge studegurticipation in academic and social activities and
for example, undergraduate student orientations, intensive Englist
skillgvork skiife skills projects and tstorjales

0 A Fi@ear Plan for Admission and Graduation

Academic Year
Study Year
2023 2024 2025 2026 2027
Year 1 3 3 3 3 3
Year 2 + 3 3 3 3
Year 3 + + 3 3 3
Year 4 + + + 3 3
Total 3 6 90 /2 120
The Number of Expd
+ + + 3 30
Graduates
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0 Buddget P&or the Fixed Tuition R2es®faht per
Thainternational Styden©
0 , Estimated Inc&meEhai Baht

Budget Year
Income
2023 2024 2025 2026 2027
Tuition Feg 2,400,0( 4,800,0( 7,200,00( 9,600,0¢ 9,600,0C
Total 2,400,0( 4,800,0( 7,200,00¢ 9,600,0¢ 9,600,0C

SR alculated from the tudiardfagBon fees x number of students in é¢
(International Student Fee 15,000 baht per semester

O ©® OEstinited ExpénsEsai Baht

ltem Budget Year
2023 2024 2025 2026 2027

/ RefSonnel 960,00¢ 1,920,00( 2,880,000 3,840,00( 3,840,00f
0 Qpé€ration 612,000 13®,000| 188,000 | 250,000, 254MO00
0 FeeO 192,000 384,000f 576,000 768,000 768,000
0 Oeftional Cog 30,0000 80,000 120,000| 158,000/ 158,000
0 Mdtedal Costs 2,000 3,000 5,000 76,000 76,000
0 Publio Utility Co] 23,000 3,000 5,000 76,000 76,000
1 Grant 5®,000f 11®,000| 153,000 | 2180,000 2180,000
@ umeubm ©,000| 1©,000| 30,000 | 380,000 380,000
Management
1 BExrad
curricegtudent 48,000 96MO0 120,000, 180,000 18)0,000
development
2 Investment Budg Receive from the government

TOTAL 2132000| 43®,000) 628,000 | 850,000 850,000
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263 Cost estimation per graduate

Qost estimation per gradu@ke08@babt per HBa@stimation is
calculated from fivdegpans®390,000 baht divided by numbers of students
according to -gdaveplan which é@usilsdent8D,000 baht per he&lO

2. FEducational Management System
X Oxelass learning
A @istance legang Material
A Oistance le@Bxadcasting Media
A Distance le@&Bgrning
A Distance led@ribet
A ©@nline learning
A Othetsz

2.&redit transf@ourse and enrollment betweendfiaersity
- NONE
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3®rogram and Faculty Members

O §1 ®ogranucture

311 Totahumber of credits 138 ©redits

312 Thetructure of the program complies with the standards set by
Ministry of Education a8 follows

The structure of the curriculum is in accordance with tige Ministry of
standards as follows

Ministry O} e 2023 Rev
_ Educatign
NoQ Description . Program
2015 Crite Credits
&redits
| |General Educg®tinimum of 1. 1.
(1 Languages / 0
OR2quiredr€es
O @ogh<h + 7
O @00 O + 1
(@2 Humanities and Social Sciences + 1
©®, 10Qagcl acgORcaf + 1
O, 20Fc _jrf OQagc! g + 1
©, 30O0Nfwgga_j OCbs g / /

O APMmGAppccbbgO L' m
©®, 40Cjcargt c OAms + 7
GS@lecting from Languages or Hurm
Social Scien@s0g c | ac g ORG
or Health Sciences
0 | Specializat@inimum®D O O 50 / .0

0 CoreOCodgeD 00000000 + 05
0 Ré&yredr€E®OOO0OO00000 + 14
0, 10CjcargtcOAmMS + 05
O,0L, / OK_hmpOCj c a + /0
0001, 00J |l es _ecOA + / 3
0, 20SI bcpep_bs r + 4
0 C@&operative Education or Profess + 4
Training or International Academig
1 | Free Elective CuMd@smun©dd O O 4 4

Total number of c&8titsnum®D O O / 0. /| 16
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313 Curriculum Courses

1 General Education Oourses € Mnimum of 30 credits
Selertgrom the following cat8gories
1. Languages 12 credits
1,1English . Mhimum of 7Credits

001211 English Listening and Speaking for Comra&#teation
001212 English Critical Reading for Effectiv®Cor&ghication
001213 English Writing for Effective CommunicatB&#6

12Thai €A Mhimum of 3 Credits
. [ 1 . Thai Language for Academic Communicdti&@'
. [ 1 .Thai Language for Communi¢&@eninihel &'
./ 1 . Reading in the Digital Age Century 1 D'

2. Humanities and Som@ake “Mnimum of 3 Credits
Selertgrom the following cBurses
001221 Information Science for Study and ReseZ32R5

0012P2 Language, Society and Culture 3R2P6
0012P% Arts in Daily Life 3226
001226 Ways of Living in the Digital Age 306
001227 Music Studies in Thai Culture 226
001228 Happiness with Hobbies O 3206

001281 Thought and Philosophy for $oceitDeveldRP5
and S€levelopment

001282 Fundamental Laws for Quality of Life 328

001288 Thai State and the World Community 328

001284 Civilization and Local Wis@om P86
001286 Politics, Econor®paiety O 3R06
001286 Living Management RP6
001287 Life Skills 3226
001288 Media Literacy 326
001289 Leadership and Compassion 206

001241 Western Music in Daily Life O O O O O O%2285
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001242 Creative Thinking and Innovation #2026
001251 Group Dynamics and Tea®®WatkO GO0 OREB
001252 Naresuan Studies O 0 000D OBk
001253 Entrepreneurship for Small Buginess StaB226
001284 Psychology ard thiieModern World 3206
001311 Korean Language and Culture 226
001312 Japanese Language and Culture #2256
001313 Chinese Language and Culture 3206
001314 Myanmar Language and Culture 206
001315 French Lan@rab€ulture 226
001316 Spanish Language and Culture 226
001317 Lao Language and Culture 226
001318 Indonesian Language and Culture 206
001319 Vietnamese Language and Culture 226
001320 Hindi Languadechad Culture 206
001321 Khmer Language and Culture 226
001331 Social Innovation 226
001333 Blend@BlIFIM™etaverse 3206
001351 Application of the Sufficiency Economy 3226
Philosophy

001352 Human Security and Sustainable Develof&@hit
001353 Principles of Accounting for Entrepreneu3@226
001354 Global Citizenship O 3226

3 S@ences Technologyiahd  ©@Minimum of 3 Creds
Selertgrom the following cBurses
001271 Anthropocene O R2P6
001272 Introduction to Computer Information Scigges
001278 Mathematics and Statistics in Everyday L3226
001276 Energy and Technology Around Us 226

001279 Science in Everyday Life O 3R2P6
001292 Circular Economic Lifest@lerfiorye 1 226 O

001332 Introduction to Data Mandgenedr 1a3226
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4, H@alth Science “Minimum of 3 Credis
Selertgrom the following cBurses

00124
001275
001277
001278
001291

Drugs and Chemicals in Diily Life 328

Food and Life Style 206
Human Behavior O ®es 000
Life and Health O 3RP6
Consumption in Daily Life 206

5. Physical Education  Required Moedit  / Qdedit
Q O /O0 6Sports and Exercises | &
@ [Elecive Courses € Minimum of 9 Credits
Students may select any courses from Humanities and Social
Science, Technology and Math, and Health Science courses which
from the required courses or other courses that have already been

2 Specializa@B®®nimum of 102 Credits
1, Core Courses 27 Credits
90211  Organization and Human Resource 32&gagement
90212 Introduction to International Busines3@66
9023 Principles of Economics 3BO6
90221  Organizational Change and Develo@et
902231 International Trade and_Bwsiness 3226
90261  Principle§iolanciadcounting 3BO6
90271 Information Technology and Innovation for
Businéss 3BO6
902244 Cro%sultural Communication and Management
in a Global Workforce 3BO6
90220 Leadership and Organizational Beh3%i@6
0 Required Courses ACredits
9021@1 English for IHRMD 1 1024
902142 English for IHRMD 2 104!

7 . 0 O /Rcruitment 8ptkction 26
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902214 Introductiointernational Human Resource
Management X6
902222 Project Management for Human Resource
ManagemenbDaatbpment XA
9022@8 |IHRMD WritiRyesehtation Skills 1824’
7 24B  Organizational Communication 3®P6
902315 Performance Management in Multinational
Compasie K 41% )
902306 Compensation and Benefits Manag&@@st
902317 Strategic Human Resource Managegéiit
902324 International Learning and Developraeft
902332 Employmeatvs and Industrial RelatiG#6
902372 Digital HRARTaElytiRS 36
902373 Research Methodology in Human Resource
ManagemenbDandlopment X6
3 Elective Courses 27 Credits
31Major Elective Courses 12 Credits

Select from the faflo@ing

902305
902326

902327
902374
902418
902419
902428
902429
902433
902434
902446
902447
902448
902449

Current Trends and Issues in IHRMB&226
Seminar in Human Resource Manag@@entnd
Development

Negotiation and Conflict Manag&ti25)
Human Resource Informa&iR1Systef@26
Managing Workforce Diversity 3BO6
Workforce Planning and Talent Marz@snent

Human Resource Development Xt¥M
Managerial Psychology 3BO6
Mergers and Acquisitions 3BO6

Introduction to Occupational Health Z@@eSafety
Ethics and CSR in Contemporary O8jatdzations

Coaching and Counseling 3226
Retirement Planning Xty
Talent Sourcing and Acquisition  X&t# '
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902475 Human Resource Metrics 3226
902476 Network Management 206
002409 Business Statistics 3206

3 Mofeign Language @aursesnum of 15 CredtsD@ O O O
Select omdye language from the following languages

A BBhasa

900201 Bahasal 206

9002  Bhasa?2 &8 O

900303 Bahasa 3 226

900304 Bahasa4 3206

900405 Bahasa5 226

B K@rean

900206
900207
900308
900309
900410

C CBinese

9001
90012
90013
900#
9006

Koredn
Koreah
Koreah
Koredh
Korean 5

Chinese 1
Chinese 2
Chinese 3
Chinese 4
Chinese 5

D J&panese

9006
e]0[01274
90018
900
90020

Jpanese 1
Japanese 2
Japanese 3
Japanese 4
Japanese 5



32

E Fe@nch

9021 French 1 326
90022 French 2 3286
S10]0%¢] Frech 3 326
903 French 4 326
90(2b French 5 3226
F G@rman

7 D@ Germanl 1 D'
7 .5 German?2 1 &'
7 .6 German 3 1 &'
7 .0.71 German4 1 &'
7 4.. German 5 1 &'

G The&or néfhai studeoidy

@ 2./ Thail 3226

@ 21.0 Thai?2 3226

@ 3.1 Thai3 3226

@ 3.2 Thai4 3226

@ 4.3 Thaib 3226
4 Undergraduate Thesis BCredits
9@377  Undergraduate @hesis 3 Credits
9@478 Undergraduate Thesis 2 3 Credits
5 Cenperative Education or International®xofetesitinal Tr@ining
(Qboose onlyconese 6 Credits
7241 International AcadBnoifessional Trairérgreds

OR

7 . D 2 6Cooperative Education 4Credits
6 Ffee Electives COBr$4isimum of 4Credits

Students may select any coursHsuaferaa Byiversity
International College or other institutes approved by Naresuan Univ



1, Study2Ran

001xxx

001xxx
001xxx
001x&X
001xxx
001211
001281
90210

902141

001x8x
001xxx
001 x8X
001212
90210
7 14D
90251
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Year 1

First Semester
Thai Language Skills for Foreign Student32286
gor NeFhai StudentOaiyp
Thai Lang&kgks
General Edu@iomanities & Social Sciend@es
General Edu@tiealth Science 3R2P6
General Edu@8iance, Technology and 13285
Engli@®stening and Speaking for Commuigiagon

Sport and Ex&eigeired ozt 124
Introduction to International Business 3866
English for IHRMD 1 1824

Total 19Credits

Year 1
Second Semester

General Edu@lentive Courses 3206
General Edu@lentive Courses 3206
General Edus@iective Courses 3206

English Critical Reading for Effective Cor3&&fhication

Organizatio®antan ResMaoagement 3226
English for IHRMD 2 1824
Principles of Economics 3BO6

Total 19Credits
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Year 2
First Semester
908x Foreiggangudge 3206
001213 English Writing for Etfeativmication 3226
90243 IHRMD WaitidRyesentation Skills 124"

902281 International Trade and Business Law 3228
o@4®  Cros3ultural Communication and Manage&gest
in a Global Workforce

90261 Principle§iofancfedcounting 3206
90271 Information Technology and Innovation for
Business 3BO6

Total 1% redits

Year 2
Second Semester
90X  Foreigianguahe 3R2P6
702213 Recruitment and Selection 3226
902214 Introductiointernational Human Resource
Management #2226

90221  Organizational Change and Developmeng226

902202 Project Management for Human Resource
Management and Development 226

902245 Organizational Communication 226

Total 1&Credits

Extreurricular Activity
1 Global Learning Ex&dtEhedy Abroad or
1 Industry Experience

Please reféppendik



90RO
90215
90223
90234
90332
90270

90X

902XXX
902XxXX
902306
902317
902312
9@377
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Year 3
First Semester

Foreign LangBlages #2226
Performance Management in Multinationd8@&6mpanies
Leadership and Organizational Behavior 3226
Internatioo@érning and Development 3226
Employment Laws and Industrial Relatior3226
Research Meth@dthggan Resource Management

andevelopment 206
Total 1&redits
Year 3
Secorffemester
Foreign Language 3226
Major Elective GHERSD Elective 3RP6
Major Elective @RS Eléctive 226

Compensation and Benefits Managemeng&26
Strategic Human Resource Management3226

Digital HR and Analytics 3825
Undergraduate I'hesis 3 Credits
Total 21Credits

Extr&urricular Activity
1 Global Learning Ex&dtEaedy Abroad or
1 Industry Experience

Please refer tépiiendik



90RO
902XxXX
902XXX
XXXXXX
XXXXXX
90128

o481

e]()7853)
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Year 4
First Semester
Foreign Lan§uage 3226
Major Elective Course ®eB8 O
Major Elective Course 3206
Free Elective 3Credits
Free Elective 3Credits
Undergraditaests 3 Credits
Total 18 Credits
Year 4
Secorfsemester

International AcamtdPnafessional Training 6 Credits
or
Cooperative Education 6 Credits
Total 6Credits
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1 , Cour8eDescriptions
001211 English Listening and Speaking for Communicziiét

Englisghstening and speaking skills for communication with en
pronunciatiddrd and sentence stress, intenation] arastanding, listening
and speaking practice in evem@latedrtdpois

001212 English Critical Reaé#ifigctore Communication 38226

O O O O CEnglish language skills for critical reading with emphasis on re
ideas and supporting details, guessing meaning form contexts, making i
distinguishing facts and opinions, ideriffyingobe, attitude and tone of
voice, evaluating information and ideas

001213 English Writing for Effective Communication 38226

English language skills for effective written communication witk
practice in writing sentences and paragraphs with proper and correct u
gramn@tructure and organization

001221 Information Science for Study and Research 33226

The meaning and importance of information, tgpesa@snforma
acess to different sources of information; application of information t
communication, media and inform&timowlédggcynanagement, selectior
synthesis, and presentation of information as well as ciaadiagspastive att
of inquiry in students, diligence, patience, honesty and gratitude to the c

001222 Language, Society and Culture 3206

Interrelation between language, society and culture; social :
perspectives through lamgnagetimg human, society, and culture with lar
creativity in terms of valuable and beneficial relationship for living v
multicultural societies
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001224 Art@Maily Life 3226

Art fundamentals and understandirigatutés, Ibasaning, value,
differences and the relationship between the various categories of work
fine art, applied art, visual art, audio art, audiovisual art, and new me
aesthetic experience and basic pradypeoofvaridosdevelop knowledge,
understanding and indoctrinating aesthetic judgment that can be appliec
harmonized with the social context in both the global and local levels

001286 Ways of Living in the Digital Age 11&+4

Devepment of skills in media usage; various computer ec
utilization; inquiries, analysis, measurement, rights and creation; ethic:
individual responsibility to the society in communication behaviors

00122¥ Music Studies in Thai Culture O 12896

Relationship of music and Thai ways of life; development
characteristics in Thai ways of life; importance, roles, duties, values, che
music on art, culture, and society; skill and canfoeteturiaiopitiess
coming from music as a medium

001278 Happiness with Hoblies 12885

Concept of happiness; basic elements of happiness in life, cre
creation of works from hobbies to promote life and social happiness

00123  Thought andd2biphy for Social Development aG&26
Selbevelopment

The course focuses on exploring and learning principles in
philosophy, including shaping skills required for integration of thought, ph
applicationsimuptementations for better quality of life and society
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001232 Fundamental Laws for Quality of Life 206

The laws concerning the quality of student life such as basic r
rights, media ethics in the digital age, intellecmeirpnopemtalléaws, the
laws relating to the protection of art and culture as well as the laws pe
developments towardcéms2y

001233 Thai State and the World Community 206

Social dynamic; Thai culture and impodarggphedotoen
effectively become part of the global community; understanding toward:
perspectives, roles and complex situations linked at global scale; how tc
responsible at the national level and international level

001234 Civilization and Local Wisdom 33225

Development of local wisdom effecting to gain the body of knoy
and culture with concrete and abstract areas which is a foundation of Th
a path of developing innovadioth @oilate creatively on a foundation of Ic
wisdom and Thai civilization for maintaining, promoting value with v
sustainable integration

001235 Politics, Economy and Society X+4

Meaning and relationship of politicssecetmgaidpment of
international politics, fundamental politics, politics and the adjustment of
developing countries, Thai politics, World economy systems, influences
terms of economy, fundamental economgnthef @éeeelomy and society of
Thailand, human and society, fundamental sociology, social order, socia
characteristics, uniqueness of Thai society and the application of the boc
ond living in a dynamic worldropohicgeeconomy and society and relation
of world and Thai systems
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001236 Living Management X6

Knowledge and skills concerning roles, duties, and human nat
factors relating to sustainable development in improving responsibility, t
being updated with modern science and technology in daily hfe; living et
dynamics oDtheentury, which is essential to be a member of the ASEAN
as well as the world community

001237 Life Skills K Yaas)

Knowledge relating to roles, duties, and responsibilities of an ir
as a member of a family and a member of a society which include an ada,
in a society, life and cafeéicskillgy; flexibility and adaptadriditiekills;
thinking aneblgelttion skillssotia and erolsgral interaction skills; productivit
and accountability skills; leadership and responsibility skills

./ 0 1Mgedia Literacy X5

Study communication issues ithataffdde an indigdual
communication; study both positive and negative impacts of media cons
skills for analyzing, evaluating, and judging the correctness of informatio

. | 0 1@kaders@ipd Compassion Q25

The portance of leader, leade#tigémthry, learning and living witt
love, good global citizenship, studying good practices of conducting pul
guideline for learners' own activities

. | 0 2@Western Music in Daily Life 1 @80

Aesthetics of music; elements, structure and the history of we
styles of music in daily life; criticism and appreciation of music; applic
western music in daily life
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. 2 0 2Creative Thigmblnnovation 1 @80

Innovation development process; means of agr@ssiagccustoms
discovering the roots of problems; generating and selecting ideas, cre
testing in the field and extracting information; quictk aiestficyetdsgjesign
géting things done as a multidisciplinary team; brainstorming, making
constructive comments and managing conflicts

0012810 Group Dynamics and Teamwork 3205

Various behaviors regarding grouping behaviors, @evelopm
characterizationg groupponments, interpersonal relations versus group involv
persuasion, change in group-gttiudegmmtranication, teamwork ntodel, guide
create Team and Network, group unity, factors earihnmactiteaofwork
teamwork

0012820 ®laresuan Studies 3PB

King Naresuan thkgli&read works with emphasis on economy, s
and foreign affairs which reflect expected Thai identity such as knowl
endeavor, brdeiication, honesty, and endurance when facing problems «

.58 0 Entrepreneurship for Small Busipess Start 1 &8

The entrepreneurial practices with an emphasis on learning
business ideas, evaluation of new nig%eainopgtarturg a new venture; focus
on identifying and evaluating new venture, and how to recogrixe the bz
Exposure to the stressagmbastass, the uncertainties that exist, and the &
of entrepreneurs Thewetioal, entrepreneurs, entrepreneurship’s links w
disciplines, and entrepreneurial netwoBksaiadiedliforcasstainable survival
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./ 0 3P&ychology and Life in the Modern World 1 D&

Concepts and knowledge of psychology in living in the modern
life, staying up to date with social changes, Media awareness and analy
emotion, Gender and multicultural diversity, Counselling, Mental illn
Psychgldechnology and Innovation, teamwork relationship and motivatior
value of life

001271 Anthropocene K uaS)

The course presents current environmeif@pichaithehabs
biodiversity, ecosystem and ecosystem Isinbedseeslatiansand nature,
human impacts on the environment, planetary boundaries, climate chanc
awareness and ethics, and environment attitude towards entrepreneurs|
models to develop a basic social entrepreoqaratipateszctively to the
Sustainable Development Goals

001272 Introduction to Computer Information Science 3226

Evolution of computer technology from past to present and
future, computer hardware, software and dataytids, dasimpotaputer
network, Internet and applications on the Internet, risks of a syster
management, information system, office automation software, multime
wekbased maulialishing, web design and developmerd ahteahnalhgsn
on human and society

001273 M™athematics and Statistics in E@eryday Life 325

Measurement, surface area and volume of geometric shapes, |
mathematics in financial fields, survey and data colleciEysinethdds, d:
presentation for basic research, application of probability application o
fundamental business planning and decision making
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001274 Drugs and Chemicals in @&lpLaied O O 3226

Basic Knowledge of drugs, rasenahdragals, nutrition, food
supplements including cosmetics and herbal medicinal products commc
life and related to health as well as their proper selection, managing of
medicines in households and manadeamehé fviroeatiental safety

001275 Food and Life Gtyle 3205

Roles and importance of food in daily life, cultures and co
behavior around the world including the influence of foreign cultures on 1
behavior, identityisehain of food in Thailand, proper food selections accord
needs, food choices, information for purchasing food, and food and life s
globaliza@ddth the awareness of environmental conservation

001276 Energy and Technalogg Als P65

Fundamental knowledge of energy and technology around
Sourcesd knowledge about electrical energy, fuel energy and altern
relationship between technology and energy consumption; direct and
consumption; global warming and related energy situation; current iSsue
to energy and technology; participation in energy conservation; efficien
proactive approach to energy issuers

001277 Human Behavior X408 '

The knowledge of human behaviors such as behavioral
biologicdlasis and mechanisms of human behaviors; mindfulness,
consciousness and its involved substances; sensory perception, learn
language; the intelligertaundatibnts; social behaviors; abnormal behavior:
behavioral analysis and applications in daily life

001278 Life and He@lth RA8 !

Life and health behavior, health care and promotion for eact
including the implementatioheaftithknowledge and skills for continuc
improvement of the quality of life for oneself and others
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001279 Science in Everyday Life X8

The role of science and technology with concentration on bot
and physicals sciemtegaton of earth science in everyday life, including
and environments, chemical, energydefet@hectunibgtions, meteorology
earth, space and the new frontier of science and technology

001281 Sports and Exercises /| & '

The sport playing, exercises for improvement of the physical
physical fitness test

001291 Consumption indely 326

Importance of consumption, good nutritional status and practic
for good food consumption, Choosing medicines and safe health prodt
management of consumerism effects, consumer rights, laws and organiz.
protection

. /00 7Qrcular Economic Lifest§i€datiy 18®' 00

O O 0 O Q.éarning the value of nature to human life in the use of resourc
a source of support and pollution treatment, crisis of resource problen
environmental emergency situations, concepts throughout the life cyc
design process under the concept of circular economy, business model i
circular economy, lifestyle under the concept of circular economy, awar
force to the way of life under the concept of circulating eecoamyand circ
society

./ 1 . Thai Language for Academic Communication 3226
Reading for information; writing and speaking for academic pr:

.01302 Thai Language for Commumibatf®@entury 3206

Developingdimimunicativeakélgpropriate and updated use in th
23 century
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001303 Reading in the Digital Age Century K Ve

Developing reading skill in context of digital society for kno
improving the quality of life

001311 Korean Language and Culture 206

Basic Korean communicative skilifeusiéabitiorisilgnd learning of
Korean culture

001312 Japanese Language and Culture 206

Basic Japanese communicative skiife agadtiordadpnd learning
of Japanese culture

001313 Chinese Language and Culture P65
Basic Chinese communicative skilfeustdtrodaignd learning
of Chinese culture

001314 Myanmar Language and Culture P65

Basic Myanmar communicative skiiie sstechiiaagilgarning
of Myanmar culture

0013 French Language and Culture 1 &8

Basic French communicative skillifesstlaticlas\yand learning
of French culture

001316 Spanish Language and Culture P65

Basic Spanish commurgcasied skildeaysituations and learning
cultures from Spanish speaking countries

001317 Lao Language and Culture 3206

Basic Lao communicative skillstifisesituatiany and learning of
Lao culture
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001318 Indonesian Language and Culture 3206

Basic Indonesian communicative skildifeisstiationailand
learning of Indonesian culture

001319 Vietnamese Language and Culture 3206

Basic Vietnamese communicative skilfeusédaitnodsilgnd
learning of Viethamese culture

001320 Hindi Language and Indian Culture 3206

Basic Hindi communicative skillstifsesituatobail/ and learning
oflndiaculture

001321 Khmer Language and Culture 2P
Khméanguage communicative skillshisastuattady an
learning of Combodian culture

. | 1 1SodmOrovation 1 @O

Introduction to social innovatimefaini@Xeentury challeDges,
Ahindustrial revoliiosissu@ocial and envirofsei@alstaindbéelopment
GoasDGsistainable comi&oantiagepublic participation, introduction to innova
cial enterprisésntPdpreneusshipal technopreaser studtievelopment
social innovation entregreneurship

001332 Introduction to Data Management in Digital Era &® '

Overview of data margetaemntals and tools for big data and ¢
scien@ata analytics and techniques of informatiobysiessstattrefoy
using modern tools

001333 BlendédF-Metaverse 3225

Introduction to blender, modelling 3D objects, lighting, surfac
animate 3D models, value creaticdedigigitallaNFT, applications in metave
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. /01 3Application of the Sufficiency Economy Philosap@&ye&

The course primarily emphasizes goals and application of th
Economy Philosophy for sustainable and balanced living for people

359 O Human Security and Sustainable Development &34

An empirical and analytical understanding of human security at
development situations in Southeast Asia, covering societal, cultura
economical asf@spare and contrast human security and related issues
countries within thearejtbnse from Eastésiaes, and across the developir
world more generally

001353 Principles of Accounting for Entrepreneur X5

Types of business, business formation, basic accounting an
entrepremg@omponents of financial reports, basic analysis of accounting
and management acoubtisgess decision making, information techno
accounting and taxation

001 3 2 Global Citizenship P65

Fundamental knowledge of citizenship, globalization and |
sustainable developmeBDgpaidanization, embracing cultural diversity;
cultural communication; inequality reduction and enhancing equality;
organizations and multinationald@aktiaideadership

90021 Bahasa 1 1 &9

Introductiorb#ésic Bahasa sentence structures, vocabulary, an
speaking cyltEepPhasis on development of communicative competence |
listening, reading, and writing
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90022 Bahasa 2 1 &89’

Further study on basic Bahasstrsetescevocabulary, and
Indonesian and Mslagaking cultuEegphasis on developing the four langu
skills, accuracy and fluency in language use

90033 Bahasa 3 1 89’

Development of the four language skills with the emphasis or
speech, writing, andadicinced grgrnpnesentation and discussions based
selected reatipgss on culture and civilization of Bahasa speaking countri

9004 Bahasa 4 1 89’

Continuation of Bahasa Il focusing on grami®ativdédg@structt
Emphasizing conversational practice, oral comprehe@Bt@uerand writ
presentations and classroom discussions based on cultug®pitd civilizatic

90035 Bahasa 5 1 D'

Development of conversational skills, idioms and expressic
business communication> Practice speaking on topics, such as the
description of the company and its produbtssiteisepiprasentations, travel
arrangements and tran&efiiding and discussing business news, busines
and excerpts from business qri@t@hasigson vocabulary development ¢
comprehension of the reading material agdv@nimueaadtio other people
through oral and written communication

7 26 Korean 1 1 &'

oJo) This course will focus on the overview of the Korean languag
with a focus on elementary phonetics and the principlesngf iKooeanciatiol
characters, basic conversation, sentence patterns, and useful vocabular
life will be taOgDt
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1 D7 Korean 2 1 &0

This course will developsiitgaty in listening, speaking, read
and writwigh the emphasis on fundamental sentence structure, comprehe
expressind

7 DB Korean 3 1 &9

This course will focus on complex grammatical stic@ural ar
reading ability through a variety of wR@adimgateritihg and conversation sk
will be emphasized

7 39 Korean 4 1 &'

Ongoing study of the four language skills with an emphasis
grammatical structure and vocabulary development, together with advat
writinfigr use in daiy life

7 40 Korean 5 326

Advanced study to enhance spoken commands, develo
comprehension, and improving the ability to write busir@ss related inforn

7 211 Chinese 1 1 &9

Study the sound systEemChinese characters, study simple u:
conversations such as greeting, introducing yourself, B@idydiasic a pur
sentence structures

7 2100 Chinese 2 1 &80 O
Develop the four language skills includinigsteatiggamditing,

speaking skills used in daily life by using fundamentalen@moessiructure

characters, introduce reading and writing in simple sentences

7 310 Chinese 3 1 89

Develop and improve the four lanmladmgkidlading, writing,
listening, and speakiP@skitls more complex grammatical structures and |
expressions required where Chinese is needed in daily life
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7 312 Chinese 4 1 &0

Study idioms commonly used @Odailg lifeegrated study of the
four language skills including reading, writing, listening, and speaking
complex grammatical strubtpéssize on vocabulary development .
comprehension for daily life topics

7 3130 Chinese 5 1 &9

Develop conversational skills, idioms and expressions used
communicat®mdy business related vocabulary, dialogue and grammar L
situations and c@@e&top more practical skills and broaden the knowledge
culture which is related t®business

7 216 Japanese 1 1 &®'

The course will focus on the acquisition of Hiragana letters, Ka
Roman letters, and numbers an overview of the characteristics of the Je
and the basietence structures

7 A7 Japanese 2 1 &9

This course will provide a continuation of fundamental Japane
daily liveEe course will focus on the introduction of new &tiereseamed k
characters

7 318 Japanese 3 1 &®'

oJo) This course will focus on complex grammar with verb con
adjective conjugBierreading and typing skills of the kanji and hiragana r
will be emphasized

7 319 Japanese 4 1 &®'

This course will focusstiaythiegy ordinary forms to understand |
differences between spoken Japanese angd Emfihgsiapdintseng and
communicative practices using in daily life
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7 40 Japanese 5 1 &®'

This course will focus on the de\misprassdteld vocabulary,
or dialogue by using business situatipA€qridrmphtesitscomputer literacy k&
Japanese, such as making advertisements, SBithdibnanese aulture to
broaden the overall knowledgelof Japan

90021 French 1 225

troduction to basic structures and pronunciation with emphas
language 8idlisning, speaking, reading, and writing

90022 French 2 33225

O O Further work on basic structures and pdevehmpmtientaridhe
four languageSk&itising, speaking, reading,Ehghastsign more complex
grammatical structures and conversational skills in everyday communica

9003 French 3 225

Further studying of basic grmnutuaEsalvith readings, conversati
and composHEphasis on discussions and expression of ideas on select
readings and writing of short passages

90034 French 4 226

Gurther developing of reading andeadtirgs skili$ort passages
on topics related to French @EfyBasis on oral presentation and writ
assignments, and summary writing

90025 French 5 226

Development of conversational skills and idioms ard express
businessmmunication, practice speaking on topics such as introduction,
company and its products, telephoning, business presentations, travel
transactidR8&l and discuss business news, business articlesessd excery
textsEPhasis on vocabulary development and comprehension of text,
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communicate what is read to other people correctly through oral
communication

1 26 Germdn 326

O This course will focusimmothetion to basic German includir
sentence structures, vocabulary,+@pkdkeTgnan|tui@so, the basic
communicative competence in speaking, listening, reading, and writing v

90027 German 2 32P5

This coursd# continue work on basic German sentence stri
vocabulary, and @sreaking cujtiB®, the more complex communicati\
competence in speaking, listening, reading, and writing would be covere

90038 German 3 326

This courgkt emphasize on the development of the four language skills w
on accuracy in speech, writingABod thietsatvanced grammar, presentation
discussions based on selectampicsadimgsulture and civilization of Gern
speakg countries will be covered

9002  German 4 O 0000000
This course will focus on the grammatical structure of the lang

emphasis on conversation practice, oral comprehension, writing, student
classrodmcussions based on culttiogl aytopess

90030 German 5 2P5

This course will focus on the development of conversational s
expressions used in business communication, vocabulary, and the c
written teX30, the practice speaking on topics such as introduction, des
company and its products, telephoning, business presentati@msl travel ar
transactions would be, p@thaechore, business news, business aticles, an
from busir@ssnted texts would be covered to enhance reading skills
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90021 Thai 1 1 &'

This course will focus on the introduction to Thai phonology, ul
tonal sounds and practice the pronunciation of troMBla@Rentasounds
everyday conversations with an emphasis on vocabulary building anc
patterns would be covered

7 2Z3D00@QO0 1 &8
This course will continue with the pronunciation practice, !
building and the devetdfpomeyar convergaBonshe Thai writing system will b

introduced and the reading simple language and writing selected langus
life and the composition of personal information will be covered

7 31 Thai 3 1 &'

Thisourse will focus on the additional Thai vocabulary for forn
with longer conversations on various topics and practicing exignded reac
writing of questions and answers

7 30 Thai4 1 89"

This course will fothes introduction to the academic language
vocabulary from various fields of employment and business, a study of f
the use of Thai Royal, IaSgudye practicing reading from newspapers and
academic passages, @momtmdaademic writing; how to structure an introc
paragraphs, candrgummary, with an emphasis on linking methods would

7 4330 O J1eaid0 O O 1 88"
This course will focus on the oral classroomsplestattations «

topigsM30, writing reports, letters, and memos, and the language for us
advertisements, and the mass would be covered
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90210 Organization®nohan Resource Management 3228

Fundamental of human resource mansgenmeatdhdss,
HR structdiR plangofy analysis and design, recruitment and selection, HF
development, compensation and benefit, labor lavesrehvpbokpekacelation
health, safety anidyddBurole in local and multination companies or interna
context, the organization trends and etbical issues in HR

o112 Introduction to International Business 3BO6

Develops students' understanding of businesddamdagentals
design structured around tivodty ceesss studies and, E@ynpbéss inglle
the role of business, ethics, marketing, managing pracessehaolkbgperatic
in international business

902141 English for IHRMD 1 1004’

Human resource management an@edeetpgiestnd
concepts and learn their application in the workplace

902142 English for IHRMD 2 1824

A further study of reading, writing and speaking skills in humat
managemB@siness writing is emphasized such reports, memos, emails,

90251  Principles of Economics 36

Fundamental economic concepts including analysis of factor
demand and supply; price determination; maviaeionne ty@essoi markets;
efficient utilizatidesotirces; national income and major components; ar
government, money, external factieteminctioe



55

7 2XB  Recruitment and Selection 1 &B'

Intaral and emgdifaordhat inBace reanent and sedegrac
tices, Istfive framerliR information systearsily and gai@mcy mads,
recruntent sources andrafjacipatits, scnegnt@sy, and vitsimg and
desiomaking in international setting

902204 Introductionimbernational Human Resource Mag&gément

International human resource management; staffing, humz
developmenmtiernationedmpensatioriernationabor relations including
organization structure culture and working environment of MNCs, small b
and other types of organizdggomastional context

90221  Organizational Change and Development 206

Examines the forces that have drgamidatiorg to change and
development, explore the dimensions of change and the approaches of tt
procesocuses on the system wide application of behavioral science kn
planned development and reinforcement oftatganezatsmatture, and
processes for improving an organization's effectiveness
902222 Project ManageimeHuman Resource Managément and

Development 32286

Principles and techniques of effective project ftanagement in |
managerial, organizational and behavioral concepts together with effecti
techniques and software for planning, project &isifaogenmeahctiteg
and coordination control of projects to achieve organizational effectivene

902281 Inernational Trade and Business Law 3206

Topics on international business law and intevatid®al trade I:
acquaint students with how businesses operate in an international fran
business organizations, contracts, the international payment mechanisr
INCOTE&MSBnational Commertiahperhwontrols, businesg sthspiute
settlement and issues businesses face in selected areas of international
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004D  IHRMD Writin@asentation Skills 1%

Practice written and presentation skills English in communicat
negotiation, problem satviticphtiunking, emphasizing writing job advertise
and descriptions, handling meetings, negotiation skills, conflict resolutior
interviews

902284 Cros8ultural Communication and Management in

a Global Workforce X306

Provide students with the fundamental principles and practica
understand the diverse cultures that comprise the global woskplace of
centurg@dents discavarral proficigi@yuttiadge approach to successfully
navigating the intense diversity challenges of today's interdependent
communBtudents learn strategies for accommodating diversity both wit
organization and between international organizations

7 .48 0 Organizational Caoation 18&®' O

An analysis of organizational communication theories and me
study of organizational culture and commuyni@itidesppitsatee in the
analysis of organizational communication problems antkentivoduction
and methods of communication training

90261  PrinciplesFahanciatcounting 3360

Basic concepts and methods used in corporate financial state
information of inydsisis accrual model, analysis ob#lansacsbest,
income statement and dastiovcenstructiomahdgBMphasizes analysis
of cases and actual financial reports angkrcoressets,longentory, sales,
receivables, debt securities, corporate ownenshiptions)asdiyas of
financial statements
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90271 Information Technology and Innovation for BuSiess

Develop stugmsceptual knowledge and practical skills reg
managing technological innovation through varionsvaltiaseprpot@se
Analyze both how small and large firms can compete in competitive mat
management of technology and@mazas@studies and class discussior
analyze emerging issues in technology strateqys apdrativepleleeisship

7 31>  Performance Management in Multinational Coing®lies

Effective performance management system in helping organi:
and achieve -shdrtotgrm go@lise concept that performance managemen
ongoingrocess of planning, facilitating, assessing, and improving ir
organizational performance, emphasis on the importance of measuring tl
human resource activities in order to enhance individual and organizatis
ancgemphasis on using technology in the perfampErassobrnvpdcformance
management in multinational companies

902316 Compensation and Bdar&tgement 1 &8

Management of compensation, including creating and comr
compensapbiloso@d@mestic g®bal, base pay system and levels, role o
analygab design in compensation decisions and calculatinggsgdincrease
strategies such as lead, lag or match market rate and analysimgegnd inter|
data; managing employee benefits, suchGhsnstayubanyefits, paid time off,
retirement plans and health and wellness benefits; and managing emp
international setting
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902317 Strategic Human Rédanaggement 3226

Strategic Human Resource aiRRigEnierds the relationship
between the management of people and pursulf citietegyigayozdtiamd
objectiveSpexific topics covered include human resourtegylajoting and
analysis and job design, equipment and selection, performance appraisa
related pay, learning and career management, employment relations, dive
and international human resource management

90228 Leadership @mndanizational Behavior X5

Individual, group and organizational dynamics; equity, ethics &
the workplace; productive work environments; theories and strategies f
organizational behavior model; leadersinig,imintidabiehaviort decision
making and préblemg; managing diverse groups and work teams, leac
communication styles, internal consulting, role of power and influence in |
organizational development, amditvoekptatérust building

9@324 International Learning and Development P65

Emphasize process of training and developing people in o
approaches to instruction and learning and contrasts these with their pre
coreuhctions of international training and development, design and c
analyses and to plan, implement and evaluate training programs, learn t
and the skills required to deliver a training program in any types of organ

902325 Current Trends and Issues in IHRMD 206

Key contemporary issues in the study and practice of mana
resources and organizational development, including overview of the HR
and key controversié¢xiaddRidh, prominent debates in HRMD, flexible wo
in HRMD and manabgeiggyétle changing nature of contemporary workpl:
the management diferMoakance, the challenges of managing human reso
the state of contenhh@MB research
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902326 SeminarHimman Resource ManageDerdlapohe 3226

Prepare human resource students holistically; topics include
grooming and appearance in the workplace, effective presentation skills
humaresources and englayjes of etiquettes, and business etiquettes f
emphasizing the applicati®oaiting 2dorkplace skills, employer branding, fl
working arrangement, risk i@ndgéorartiome, Hybtjdevat&mgsues
the workplace and crisis management

902327 Negotiation and Conflict Management 26

Nature of conflict and how it is resolved from a variety of thec
applied persped®ssribe and apply a range of confiietireds)inicinding
mediation, negotiation, and advocacy in multinab@wvalopowatticts
resolution skills particularly th#oasgd dooopal negotiations within the gen
context of business organizations and the spéwyficastnedatiohsrigw and
practicéXdopt a probbemed learning approach and communication skill
essential attribute in effective conflict resolution in an international settin

902332 Employment Laws and Industrial Refations 326

Focusn muitiisciplinary emydoydoyee relations and their role ir
the workplad@pics include employer and employee rights and responsibil
and equity issues in employment relationships, applicable labor legislati
andprivate sectors; labor unions and federations; collective bargainir
conditions of employments; social welfare; and d@mrtéegisiatiionn
different coufes the general principles of global emplayiment laws
multini@nal companies
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902372 Digital HR Andlytics K Ve

Digital strategy and transformation, thought leadership,
technology, future of work, design thinking in HR, employee experienc
transformatid® analytemsises on identifying effective data sources, de
meaningful metrics, dest@rny rieewsures, and applying results in supp
organizational strategy and tactics

902378 Research Methgdalétpman Resource Management and
Development 2P
Understand the research process, develop skills in both o

gualitative and mixed approach in research, ethics in research, literatur

problem, research design, selecting population cingrepogak, datsear
collection, analyzing and displaying data and writing research report relat

HR and development

9023740 Gl REEDOrEe Information System 3226
Emphasize on how technologies offer value t@soymme/e hum
management and relevant Fyaktatesthe technologies and methodolo
involved in the improvement of human resource management; and devel
and skills to effectively use and manage various Human RedaRi& Inform

7 3TW Undergraduate Thesis 1 @dedits

Conduct a research project in Human Resource Manags
development or related field under the supervision of an advisor, writ
introduction, literature review and, G@tholétdoglyd present research propo
under the supervision of an advisor
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902418 Managing Workforce Diversity 3XO6

Workplace diversity issues and about responses#o those
awareness about our own responses ddfdreasty, akdl at diagnosing an
responding to dieegitg dilemmas in the workplace and elsewhere, skill
constructively critical observer and consumer of others' efforts to diagno:
diversity issues and insigahiatgdmoration can manage differences effecti
draw on its diversity as a valuable resource

7 . 182 Workforce Planning and Talent Management 3228

Strategic workforce planning and all of its elements, the value
workforpéanning provides to organizations, design and apply a strate
planning and talent management process appropriate to the context of o
articulate the different skills sets needed for effective strategic workforce

o483 Human Resource Development X6

Activities and processes that impact on organizational &d indi\
Focuses on interventions which change, or improve the ability to chani
behavjtn@erventions can rangesfratagiteto the functional areas of training
development

902429 Managerial Psychology 3BO6

Fundamental concepts of psychology and management of hur
in an organization, including psychological factors and theingeffect on
behavior such as attitude, communication, social influences and motivat
way to change the human behavior in organization in order to increase tf
working
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902488 Mergers and Acquisitions X6

Important issues on mergers andiEososipibals structure,
merger waves, acquisition strategies and motives, target firm valua
acquisitions and negotidtiosisisangs, M&A value creation, deal structur
versusquity, working capital adjustments, esurtsyseqneseatations and
warranties, target indemnification, joint and sevenahdiaslitess, 8RR
competes &audigits

902434 Introduction to Occupational Safety and Healtl3&06

Concepts of occupational safety and health, including regulat
financial and human impact of occupational injuries and illnesses, worke
system, risk analysis methods, workplace health and safety regulati
workace, how to collect, evaluate, and respond to safety and health trend
concepts of emergency preparedness

902446 @&thi@nd CSR in Contemporary Organizations3366

Significant contemporary ethical issues andtbhalighges existil
the professional busineBghatersis will be placed uponhsooiahager
environmental responsibilities to a wide variety of stakeholders, incluc
customers and the Eiblmal dilemmas and-+aedisignfranieswvand
approaches at the personal, organizational and societa) &elenwill be e:
engagement wwvoedl applications and issues are a critical portion of the cc

902447 @oaching and Counseling 3206

Principles and techofigeeshing and counseling subordinates
employees in the orgdinzatietisr performance, complaint handling, cc
management, methods and measures of effective human resource coact
processes
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7 .482 Retirement Planning 3306

Importance, scope and planning process of preparing persc
statements, health management, risk management and personal secur
plannifgy retirement on differ@e€lswvelsl, organizational and societal

902449 Talent Sourcing and Acquisition X6

Examines how to design, administer, and evaluate talent s
selection activities that support organiz&@naststegi@tng strategy
and planning; job deaigalyang external and internal recruiting; employee te
assessment methods; interviewing; measurement, validagpissaed decisi
selection; laws and regulations affecting staffing and evaluation metho
multinatibnempanies

90475 Human Resource Metrics 325

Introduction to the fundamental logic, metrics, analysis, and it
for Human Resource, Eogiytacss on applied methodology rather than st
issues, rigorous methodplengiras o Human Resource metrics, wdll be cc
Strategic management and the bala®@®tboelcgies, as well as survey
development, workforce forecasting, and calculating absenteeism and t
be discusd@kgratingalgzing and interpreting data to make more infor
decisions about managing human resources

902406 Network Management 3206

Introduces standard networking management principles, pr
technologies, data communication andnagdwert overview, security
management, performance management, the basic standards, models
network management system
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7 AT® Undergraduate Thesis 1 @edit>

Data collection, analysis and synthesis, datas&ateipretatio
conclusion, research report writing, manuscript and presentation under
advisor

90Z7® Business Statistics 1&4"

Descriptive statistics, probability, discrete and continuous ranc
estimation, hypothtisgs tegression analysis, correlatiorestsli@sis and t
course emphasizes statistics to solve management problems and guide
in any types of organizations

90248 International Aca@Rvicfessional Training6 Credits

Apprenticeship in orgagitreioasgovernment or private sector
relating to human resource memhgiewvelspment and other rela@d fielc
Professional training or practical training abroad subject to approval of tr

902482 Coopative EducationO 6 Credits

Professional work experience in the area reldji@ doothe stude
studgithewith the government or private sectoaaggpocomplete
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316 Course Code Nuntbgsieg

1, The first three digits
000 indicate
900 indicate
900 (doat®

General Education

Foreign Languages

International Human Resource Management al
Developmé@rternational Ptogram

2 The last three digits are assigned specifically for International Human F
Managemadt@evelopment grogram
21 Thetzdigit indicates the academic year that the course should be
&ear 1, 2, 3 and 4 respectively
22 Thetdigit indicates the area of,the course

1

~NOoO bk~ WDN

8

indicates

indicates
indicates
indicates
indicates
indicates
indicates

indicates

Business, Management, Human Resource
Management

Organizational Development, Leadership
Laws

Language, Culture, Ethics, Communication
Economics

Finance and Accounting

Research, Statistics, Technology and Undergr:
Thesis

International Academic or Professional Training
Cooperative Education

23 Théhdigit indicates the sequence dk it 8pdraad,so on
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320lame, Surname, Identiicatimer, Academic Position, Educational Qualifications of Lecturers
321Mlames, Positions and Degrees of the Lecturers in Charge of the Curriculum

Teaching Load

&lumber of
demi ¢ HourgVeekcademic
No | Firstand Last Ni Aca .melc Qualificatio Academic Degree Institution Country vear O. Year
Position Graduatio
When thg
Present | Curriculur
Is in Useg
1 | Miss Eugeni Lecturg Certifica] Certified Digital HR Speq Academy to Innovate| Netherlan 0. 0] /2 /2
Boa PID Curriculand Instruction | Naresuan University | Thailand 2015
JD Law San Sebastian Colle¢ Philipping 0 .
Recoletdanila
MA Educational Administrati( Rizal College of Taal| Philipping 2010
BSc¢ CommetBeasiness UniversafyBatangas Philipping 1997
Managerent
BA Political Science University of Batanga Philipping 1997
2 | Missapaswil Lecture| PtD Human Resource Manag Centurion University India 2021 8 14
Dash Technology and Man
MS¢ Gender &alelopment St Asian Institutedinolo, Thailand 2002
MA Psychology Utkal University India 1992
BA Psychology Ravenshaw College India 1990
3 | MisBuangfa|LecturefNf , BIK_|I _eckcl r Hmf | OKmmp ¢ UK 2018 8 10
Punya MLW Labour and Welfare Dev] Thammasat Universi{ Thailand 2004
BBA Personnel Management| Prince of Songkla Un  Thailand 2001
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Teaching Load
&lumber of
Academ v ¢ HourgVeekcademic
No | Firstand Last Nj ca .melc Qualificatio Academic Degree Institution Country ear O. Year
Position Graduatio
When thg
Present | Curriculur
Is in Useg
4 | MyL@enzo | Lecture| MA Public Management Naval State Universitl Philipping 2009 14 14
EGarin Jr BA Secondary Education | Naval State Universit Philipping 2003
5 | MyP@ngkan | Lecture| LLM International Trade Law | University of SiMitieerit UK 2014 8 10
Kongsee LLM International Law La Trobe University Australig 2013
Thai Bar| + Office of Legal Educg Thailand 2009
Associat Training of the Thai B
Association
JJ, @J uqg Af sj j ml ei Thalland O .
@, CI|Agt gj OCI e gl |KingMongkut's Unive Thailand O .
Technology Thonburi
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322 Names, Positions and Degrees®f tine Caoticreérsn

Teaching Load

&lumber of
Academid Year of HourgVeekcademic
No | Firstand Last Nj . Qualificatio Academic Degree Institution Country . Year
Position Graduatio
When thg
Present | Curriculur
Is in Useg
1( | Miss Eugeni Lecturg Certificg Certified Digital HR Spec| Academy to Innovat¢ Netherlan 0 . 0] /2 /2
Boa PID | Curriculum and Instructio| Naresuan Universityl Thailand 2015
JD Law Sabebastian Colleg¢ Philipping O .
Recoletdanila
MA | Educational Administratig Rizal College of Taa) Philipping 2010
BS¢ | Comme#Basiness Mandg| UniversfyBatangas | Philipping 1997
BA Political Science UniversityBafangas | Philipping 1997
A | Mis§apaswil Lecture| P} | Human Resource Manag| Centurion University, India 2021 8 14
Dash Technology and
Management
MS¢ | Gender and Developmen| Asian Institute of Thailand 2002
Technology
MA | Psychology Utkal University India 1992
BA Psychology Ravenshaw College India 1990
¥ | MisBuangfa|Lecturey Nf , |K_| _eckclr Hmf | OKmmp UK 2018 8 10
Punya MLW | Labour and Welfare Deve Thammasat Univers| Thailand 2004
BBA | Personnel Management | Prince of Songkla Uy Thailand 2001
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Teaching Load

&lumber of
Academ v ¢ HourgVeekcademic
No | Firstand Last Nj ca .melc Qualificatio Academic Degree Institution Country ear O. Year
Position Graduatio
When thg
Present | Curriculur
Isin Use
4( | MyL@enzo | Lecturel MA | Public Management Naval State Universi Philipping 2009 14 14
EGarin Jr BA | Secondary Education Naval State Universi Philipping 2003
5( | MrPGngkan | Lecture| LLM | International Trade Law | University of SiMgeieri UK 2014 8 10
Kongsee LM | International Law La Trobe University | Australig 2013
Thai Bg + Office of Legal Educ| Thailand 2009
Associat Trainingthe Thai Bar
Association
JJ,|J _uqg Af sj j ml e| Thailland O .
@, C/Agt gj OCI e gl (KingMongkut'sUnivf Thailand O .
Technology Thonbut
6 |Miss Taddaq Lecture| LM |G| r cN g nerac psr_\j Queen Mary Univers UK 0./ 10 10
Kusonwatthi Sith Mérit London
LLM | International Trade Lawg S| gt cpggr Australig 2008
Intellectual Property Law
LLB | Law Naresuan University] Thailand 2006

( Not&_éxturer€imrge of the Curriculum
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4, GoMponents RelakdldoTraining ExpeRiefiessional Internship and
Cooperative Education

Following the OuBamed Educ&BBadhering to the stadtered
teaching approach, NaresuallWatkersiges to use teaching methodolo
such as ProBlesed Learning;Basgect earning, Experiential Learning, lear
doing and other methodologies to develop and felipaterdiatiedembsk
upon their completion of the study program

2 Star@ard of Learning Outcomes for Field TraiRioteEsioeiénce
Internsh@ooperative Education
411 International Academic or Professional Training
4.1.1The abilitpasforthe assigned work in the@ompany
organization and wpaktas the organization
4.1.1The abilitapply and use the knohdedgel sk@isvork
4.1.1The ability to perform assigned work in accordance with
organizdmstandards
4.1.Zooperatkzducation
4.1.2The abilitpasforthe assigned work in the@ompany
organization and wpaktas the organization
4.1.2The abilityapply and use the knokdedge] sk@isvork
4.1.2The abilityrtizgrate and perform the pnaeticasooql
human resource management and development at work
42 Duration
International Academic or Professional Training and Cooperative
conducted in Semester 2 WBYialrbé conducted for not less tha® 16 we
Students ah® eligible to take these courses are required to have taken &
least 30 credits of specialization courses

2 Sdhédule and Timetable
1 full semester

24Student Activities
1, Students conduct their professional trainingadcpatiiipns tied
operational plans agreed upon by the program and the workplace
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2 The professional training is under the supervision of work supervis:
supervisors

3 Students prepare Cooperative Education reports usdés Ghe wol
supervision

4 |Iudents give presentations of their operational reports and rece
from their work supeiwikplaces and university, supervisors

25, StudeqE@ld Experience Supervision
1 The university supenisdeasipayeavisit to the S@tkptaces
2 The work supemvisdqsiaces and university supervisors evalus
studenfseyformance after their presentations of their operational repc
with their work supervisors

2 6 Dbtieand Responsibilities of Work Supervisors in Workplaces |
of Field Activities

1, Snervise the students from the first day of their, professional

2 Aoise the students so that they gain knowledge and experien
givenstruction and teach the students regarding both the operation
preparation

3 Roepare equipment necessary for work for the students

4, Die€ign the stubd@etsitional plans and evaluate thejr performan

27, Duties angBesibilities of University-Adiwsossty Supervisors
1,0tyanize meetings or seminars to inform the students of rules ¢
prior to their professional@aining
2 Qoordinate with the stuektsupervisors regarding th® stude
operational plans and the univerdii§Sitigetivésorgorkpl@ces
3 P@an the visit to the workplaces and inform the students and th
in advance
4 Bvduate the stiperitsmance based on the visit to the workplac
thestudentgports of their professiopal training
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5 Requirements for Undergraduate Thesis

51@rief Descridion

This program requires students to complete undergraduate thesis ir
resource management and déR@ssamnshall be conducted with the obje
ofintegratilthe learning process for t{iSfsiedentsill develop research base
on any areas related to human resource management and developme
analyze data, and wotaphete paper and,Gé¢peaots are required to conduct
the research on any issues or topics in international human resource 1
development

528tandard of Learning OOtcomes
Students are able to apply the knowledge frocretite fesnaletge
or innovation in tourism and to achieve the learnin@outcomes as follows

Undergradudiesis 1

1.

N

NOo O RO

Apply and integrate knowledge obtained in the study of Hume
Management and Development;

Write a thesis pré&jitmatier8 @@a topic related to Human Resourct
Management and Development;

Conduct literature r&yiew

Understand and apply ethical valyes in research

Develop research methodology

Do the oral presentation of the research proposal,

Complete the requirements pyeberive Institutional RSRBVMBoard

Undergraduate Thesis 2

1.

o0k Wb

Apply and integrate knowledge obtained in the study of Human F
Management;

Collect and analyze data on a research topic;

Use statistical program to analyze the data gathered,;
Understand and apply ethical valyes in research

Do the final oral presentation and defense of the research projec
Submit the complete researod project
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53Durati@n
O Gen@e€dDd 2 of Year 3, and Semester 1 of Year 4

540lumber of Credits
7 2F WndergraduatedExsis 1ceedits
7 24T8ndergraduate@hesis 1cexdits
55Preparation

1, The Academic Affairs Unit informs the lecturers and stude
Undergraduate Thesis timeling and process

2 Th®Academic Committee holds a meeting with program repre
decid®r the Undergraduate Thesis courses

3 TheéOprogram representatives survey and collect the Undergradua
proposed by the students

4 Undergraduate Thesssaae\dappojnted

5 Thedadvisors design the scope and research timeline for each stt
6 Thestudeptdgress is tracked through the Undergraduate Thesis
7, The®Undergraduate Thesis studies are presented by the students
bya committee

8 TheOstudents submit hardcopies of their Undergraduate Thesis st
of the course to the,College

56Evaluation Procedure

1, Evdluate the progress of researcthevadvilgsnymgrvision, form

is equivalent#fil Studéhimark

2 E@aluate research progress though research progress report st
supervisor

3 Evduate the Undergraduate Thesis presRetatialuaiion is done
by a committee comprisingtiofestt leetsirers

4 HEaluatehecomplete reseampbrt submittedhe thesis defense
committee
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Section 4 Proggevml Learning Outcomes, Teaching Strategies

Evaluation Strategies
1, D@¥elopment of StuB@etsial Characteristics

Speci@lharacteristics

Strategiastivities

1, L&hguage competeglishirakah third
language

Medium of instruction is in ENg
«Offer 5 options for third langua
Broficiency test in English befq
graduation is mandatory and te
languaigeencouraged but pption

2 COmpetency in human resources
organizational develop@aii¢do wo
globally in any types of organizatior

Problelbased learning

B xperiential learning
Brojebased learning
@Vorkasdearning

Other types of steteated appr
od learning

3 Confident, leading by byamess,
acumergmmunicate effedigeple
persoip@blesolveproactive, maultirs
literacy, and values creativityrespev
privacy and confideatdlgjobal awar

fIhtegrate additional contents a
in the footsteps of King Naresu;
in orderdeveldpe qualities
Wse of stusemtered approach
active learning
Cooperafigrication

4 K@owledsjdl|sabilities and compdte
Human Resource Management ang
developmetich will enable graduat
competitive advantage andsajeijjice
business partner in the success of
organizations

Provide workshops for personi
organization management
Provide lectures by experience
lecturers from external orgaDize
Drganize field trips to enhance
studemgowledge in Human Re
Managenaattt devetogmt

Wse of studemtered approach
active learning
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2 Dewelopment of Each Domain of the Learning Outcomes
21 Morality and Ethics
211 Learning OutcfarMerality and Ethics
1 To demonstrate ethical principles and muualidy geseunte

management in any types of §EjaDidations

2 To recognize ethical and moral conduct according to laws, policie
regulations related to business and human resource management (

212 Teaching Strategies for the Development of the Lea
Outcomes for Morality and Ethics
1 Idegrate moral and ethical concepts as well as responsibility
oriented expression in the lessons focusing on punctuality of class
asignment submission and prohibition of cheatiGgGai@@gabism
2 ABalyze moral and ethical issues or case studies of model indivi
moral and ethical ¥¢sO O O O O
3 Aganize teaching and learning actipitidessioadeités and
projects that employ moral and ethical concepB@rid metiipadsO O C
213 Evaluation Strategies for the Learning Outcomes for More
Ethics
1 Séx evaluation methods to score moral and ethical behaviors in ea
as punctuality of class attendance and assignment submission,
cheating and plagiarism, and courage to express opinion &t 1
2 3@t evaluation methods for the participation in academic and
activities the effectiveness of the participation iOpDIIONOrks
00000
22 Knowledge
221 Learning Outcf®sowledge
1 To demonstrate theoretical knowledge and skills in human resour

management functions and organizational development (ELO2)
2 To use English and a thif@Ela®gliage

3 To utilize digital HRM and organizational development in any type

organiza@iO4).
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4 To apply human resource management functions effectively at wo
of organizations locatgraatior@HlyN3

222 Teaching Strategies for the Development of the Lea
Outcomes for Knowledge
1 Lextuiscusstprestion & answer method, presentation and labora
2 Case Study Method
3 Pjetiased learning
4 ROblefpased learning
5 Eqperiential Lefiahihtyips
6 Teéam Teaching
7 Commutigsed Learning
8 R@seahsed Learning
9 Ptdfessional Tdnpeyative Education
10Irdustry Experience
11Ir@ite guest lecturers
12Gbal Leafmipgriei@tady Abroad
223Evaluation Strategies for the Learning Outcomes for Know
1 E@aluate stugdgmis/ledge and skills using written exams, practice €
oral exams and observation of learth@ EEG®@ OO OO0 0000
2 E@aluate stude@iginmen30 00000000
3 E@aluatese study analysis report and presentation
4 E@aluate firmernship and cooperative education
5 E@aluate the styd@iésgraduate theses

23 Cognitive Skills
231 Learning Outcto@®sgnitive Skills
1 To synthesize knowledge, information, problems and issues to S

creatively and syste@Eitipally

2 To appraise sources and credibility of information and critically anc
act andecide on problems relating to human resource manage

organizational deveQEi)t
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3 To demonstrate soft skills, intuition, logical reasoning and mt
performing HR fufiEti®as

4 To apply research and innovatioroplecesslfangpin human resource
management and development of any typ&Ebfiiiganizations

232 Teaching Strategies for the Development of the Lea
Outcomes for Cognitive Skills
1 Pédblebased Learning
0 Experimbeased Learning
3 Ptdjebased Learning
4 \Drktegrated Learning
5 F{eld Trips
4 Te@ipased Learning
5 Activibased Learning
6 Experiential Learning
7 IndDstry Experience
/| Glok@l Learning Experience
233 Strategies to Evahgigiee skills
1 Evaluate studdmis/ledge and skills using written exams, practice €
and oral ex @O O 00000
2 E@aluate the stlgg@ris in various forms such aopoasentation
studies and research studies
3 E@aluate studedrswork and observe their learni®@gbéhamoO O O
4 Evaluate stugeggnmen3O 0000000
5 Evaluate studamitiy for critical thinking and prob@1® §blving
000000
24Interpersonal Relation Skills and Responsibility
241 Learning Outcomes for Interpersonal Relation Skills and
Responsibility
1. To develop leadership, teamwork, accountability, empathy, good h
multiculturalism anghopEtdness in dedhngeople in any types of
organizations and tHeEdpRety
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2 To demonstrate adaptability, business acumen an@interact effect
organizations, society and in different cultural context applying the |
resource managementEin@ions

242 Teaching Strategies for the Development of the Learning
Outcomes for Interpersonal Relation Skills and Responsibility
1 C@perative avithboratigarning by promoting responsibility for self
directed learning and for groljg@neimipérs
2 Irvestigative and Life Long Learning
3 Teatnased Learning
4 Irbegrated Learning Approach
243 Evaluation Strategies for the Learning Outcomes for Inter)
Relation Skills and Responsibility
1 E@aluatridengsarticipation in teaching and leayniDdaOtivit@©
2 Evaluate studegiiginments and encourage peer evaluation of grou
membé&igork behavikO OO 00 O
3 Evaluate studeiiitades towards life and behavioral adaptability usil
guestnhnaire andesaluation form

25 Numerical Analysis, Communication and Information Technolog:
251 earning Outcomes for Numerical Analysis, Communicatic
Information Technology Skills

1 To apply mathematical andketatitdige to search, collect, analyz

interpret and present data effec@E&pat work

2 To utilize digital HRM and analytics and human resourc® informa
in performing human resourg@mducationanicate effectively in Engli
and a third at @EILPS

0 , Teaching Strategies for the Development of the Learning
Outcomes for Numerical Analysis, Communication and Inform
Technology Skills

1 Léxture, queatiswer, demonstration and laboratory practice

1 Problelbased Learning

0 Experimbased Learning
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3 Projebased Learning
4 Worktegrated Learning
5 Téafpased Learning
6 Seminars

253 Evaluation Strategies for the Learning Outcomes for Num
Analysis, Communication and Information Technology Skills
1 Evaluate stugamitity to communicate through speaking and writing
presentations or ser@ira® O
2 EQaludtes studdyility to use information technology to search, ca
process, interpret and present relevant data appropriately
3 E@aluate studimitiy in numerical analysis and information technol
their presentations or,sédfihars
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3 COrriculum Mapping of the Responsibilities for the Learning Outcomes of the Courses in the Curriculum
General Education

Represents Major Responsibility

5 NOmerica
: Analysis,
L 4, Inerpersor .
_ 2@;‘]‘:&: 2 KGowledge 3 Cognitive Skills | Skills and ;:: dmlrr:}‘;:‘r's:‘ttl
Expected Learning Outcomes Responsibilit "o 1 ology
Skills
ELO 1 ELQ, 3&4 ELG ELO 6&7 ELO 8
11 12 21 22 23 24 31 32 33 34 41 42 51 52
Languages
English

00121 English Listening and Speaking for Com

00121 English Critical Reading for Effective Col

00121 English Writing for Effective Communica

Thai

00120 Thai Language for Foreign Students

./ | Thai Language for Academic Communic

00130 Thai Language for Communication in the
23 Century

00130 Reading in the Aggit@entury
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Expected Learning Outcomes

5 NOmerica
. Analysis,
S 4 In@erperson .
1, Morality : N : . Communicat
ancEthics 2 K@owledge 3 Cognitive Skills Skills a.ngl. and Informat
Responsibilit
Technology
Skills
ELO 1 ELQ,3&4 ELG ELO 6&7 ELO 8
11 12 21 22 23 24 31 32 33 34 41 42 51 52

Humanities & Social Sciences

00122 Information Science for Study and Resed

00122 Language, Society and Culture

00122 Arts in Daily Life

00122 Wayslaling in the Digital Age

00122 Music Studies in Thai way of life

00132 Happiness with Hobbies

00123 Thought and Philosophy for Social Deve

00123 Gundamehtaks for Quality of Life

00123 hai State and the World Community

00123 @ivilization and Local Wisdom

00123 @®olitics, Economy and Society

00123 Qiving Management

00123 Life Skills

00123 M™edia Literacy

00123 Qeadership and Compassion

00124 Western Music in Daily Life
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Expected Learning Outcomes

5 NOmerica
. Analysis,
S 4 In@erperson .
1, Morality : N : . Communicat
ancEthics 2 K@owledge 3 Cognitive Skills Skills a.ngl. and Informat
Responsibilit
Technology
Skills
ELO 1 ELQ,3&4 ELG ELO 6&7 ELO 8
11 12 21 22 23 24 31 32 33 34 41 42 51 52

00124

Creative Thinking and Innovation

00125

Group Dynamics and Teamwork

00125

Naresuan Studies

00125

Entrepreneurship for Small Bysiness Sta

00125

PsychologyL#&edn the Modern World

00131

Korean Language and Culture

00131

Japanese Language and Culture

00131

Chinese Language and Culture

00131

Myanmar Language and Culture

00131

French Language and Culture

00131

Spanish Language and Culture

00131

Lao Language and Culture

00131

Indonesian Language and Culture

00131

Vietnamese Language and Culture

00132

Hindi Language and Indian Culture

00132

Khmer Language and Culture

00133

Social Innovation
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5 NOmerical
. Analysis,
S 4 In@erperson .
1 Morality 2 K@owledge 3 Cognitive Skills | Skills and | communicat
Expected Learning Outcomes 2" Responsibilif 27° "forma
p g Technology
Skills
ELO 1 ELQ, 3&4 ELG ELO 6&7 ELO 8
11 12 21 22 23 24 31 32 33 34 41 42 51 52
00133 BlenddgBlFIM™etaverse
00135 Application of the Sufficiency Economy | | . . . . .

00135

Human Security and Sustainable Develo

00135

Principles of Accounting for Entrepreneu

00135

Global Citizenship

Scienckechnologiviéth

00127

Anthropocene

00127

Introduction to Computer Information Sci

00127

Mathematics and Statistics in Everyday |

00127

Energy drehnology Around Us

00127

Science in Everyday Life

00129

Circular Economic LifeSi@lentory 1

00133

Intoduction to Data Manad@giehttn

Health

Sciences

00127

Drugs and Chemicals in Daily Life

00127

Food and Life Style

00127

Human Behavior
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Expected Learning Outcomes

5 NOmerica
. Analysis,
S 4 In@erperson .
1, Morality : N : . Communicat
ancEthics 2 K@owledge 3 Cognitive Skills Skills a.ngl. and Informat
Responsibilit
Technology
Skills
ELO 1 ELQ,3&4 ELG ELO 6&7 ELO 8
11 12 21 22 23 24 31 32 33 34 41 42 51 52

00127

Life and Health

O

5

00129

Consumpiiobaily Life

5

Physical Education

/

Sports and Exercises




Specializat@wurses

5
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Represents Major Responsibility

Expected Learning Outcom

1, Moralignd

Ethics

2 K@owledge

3 COgnitive Skills

4 0O

Interperson

Skills and

Responsibili

5 NOmerical
Analysis,
Communicatid
and Informatiq
Technology S

ELO 1

ELO 2,3 &4

ELO 5

ELO6 & 7

ELO 8

Code

Course Title

11 12

21 22 23 24

31 32 33 34

41 42

51 52

901

Bahasa

L)

5 5

5

5

90802

Bahafa

9083

BahaS8a

90804

Bahada

90405

BahaSa

90R06

Koredn

90207

Koreah

90808

Koreah

90809

Koreah

90810

Koredn

90011

Chinege

90212

Chinege

90813

Chine8e

90814

Chinede

90815

ChineSe

90R16

Japanese
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Expected Learning Outcom

1, Moralignd
Ethics

2, K@owledge

3 COgnitive Skills

4 0O

Interperson
Skills and
Responsibili

5 NOmerical
Analysis,
Communicati
and Informatiq
Technology S

ELO1

ELO 2,3 &4

ELO 5

ELO6 & 7

ELO 8

Code

Course Title

11 12

21 22 23

24

31| 32 | 33 | 34

41

42

51 52

90217

Japanédse

5

5 5

5

5

90818

Japanese

90819

Japaneke

90820

Japandse

90R21

Frendh

90022

French

90823

Frenéh

90824

Freneh

90825

Frendh

90026

German

90027

German

90828

German

90829

Germdn

90830

Germén

90231

Thél

90232

The

90833

Tha

90834

That

90035

Théb
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Expected Learning Outcom

1, Moralignd
Ethics

2, K@owledge

3 COgnitive Skills

4 0O

Interperson
Skills and
Responsibili

5 NOmerical
Analysis,
Communicati
and Informatiq
Technology S

ELO1

ELO 2,3 &4

ELO 5

ELO6 & 7

ELO 8

Code

Course Title

11 12

21 22 23 | 24

31 32 33

34

41

42

51 52

90211

Organization and Human Resourct

5

L) 5

5 5 >

5

5

5

90210

Principles of Financial Accounting

90215

Pnciples of Economics

9022

Introduction to International Busine

90227

Information Technology and Innov,
Business

90244

Cro%3ultural Communication and N
in a Global Workforce

90232

Ledership and Organizational Behs

90221

Organizational Change andtDevelq

90241

English for IHRMD 1

90242

English for IHRMD 2

90243

IHRMD Writilgyesehtation Skills

90213

Recruitment and Selection

90224

Organizational Communication

9021%

Compensation and Benefits Manag

92214

Introductiomternational Human Re
Managere@tO OO 0 O
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Expected Learning Outcom

1, Moralignd
Ethics

2, K@owledge

3 COgnitive Skills

4 0O

Interperson
Skills and
Responsibili

5 NOmerical
Analysis,
Communicati
and Informatiq
Technology S

ELO1

ELO 2,3 &4

ELO 5

ELO6 & 7

ELO 8

Code

Course Title

11 12

21 22 23

24

31

32

33

34

41

42

51 52

90222

Project Management for Human R
Management and Development

5

5

5

90231

Strategic Human Resource Manag

90224

International Learning and Develoj

90373

Research Methodology in Human
Management and Development

90233

Employment Laws and Industrial R

90315

Performali@nagement in Multinatic
Companies

90 1

Digital HR and Analytics

92428

Human Resource Development

90325

Current Trends and Issues in IHRN

90Q 1

International Trade and Business |

90247

Human Resource Metrics

90242

Managerial PsyChology

90241

ManagiWgrkforce Diversity

90244

Retirement Planning

90326

Seminar in Human Resource Mani

Development
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_ 10 |
1, Moralignd . L . Interperson L
Expected Learning Outcomn Ethics 2, Kdowledge 3 Cognitive Skills R(as:riltl)sr]:ig?:i ;:rcl)dn}rrr]}z?rls:;l(
Technology S
ELO 1 ELO2,3&4 ELO5 ELO6 &7 ELO gy
Code | Course Title 11 | 12 | 21 | 22 | 23 | 24 | 31| 32 | 33 | 34 | 41 | 42 | 51 52
90244 Coaching and Counseling ; . . . . . . . .
9024@ Workforce Planning and Talent Mg
90244 Ethics and CSR in Contemporary ( . . . . . . .
90@ 5| Human Resource InformatiiR1Syst
90327| Negotiation and Conflict Managem . . . . . . . .
90249| Talent Sourcing and Acquisition
90276| Network Management . . . .
90279| Business Statistics
90233| Mergers and Acquisitions . . .
90243| Introduction to Occupational Healtl
9@B77| Undergraduate T'hesis . . . . . .
9@ 78| Undergraduate X' hesis
7 . 0| International Academic or Professi| | . . . . . . .
7 . 0| Cooperative Education
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Yearly Outcomes According to ELOs

Yeatr

Semest

Learning and Tea
Activities

Yearly ELOs

1

First

General Education
courses, business
foundation courses

EL@&To demonstrate appropriate eth
morality and business responsibility
on the principles of respect to others
law, honesty and trustworthiness
ELGE@xplafondamental concepts, |
and theories in im@ah&timan resourc
management and development appl
types of organizations locally and in
environmer@

Secon(

General Education
Courses, business
foundation coursej
human resoamce
basic courses

ELMTo demonstrate appropriate eth
morality and business responsibility
on the principles of respect to others
law, honesty and trustworthiness
ELGE@xplafundamental concepts, |
and theories in international human
management and development appl
types of organizations locally and in
environmer@

EL@bosynthesize knowledge, inform
problems and issues c3ibfenrattively
critically for problem solving and dec
asa strategic busines@paitoarpetitive
advantage of an orgarzation

First

General Education
courses, language
courses, business
courses, human re
management &

development cqurs

EL@T o demonstrate appropriate eth
morality and business responsibility
on the principles of respect to others
law, honesty and trustworthiness
ELGEoexplafnndamental concepts, |
and theories in international human
management and development appl
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Yealt

Semest

Learning and Tea
Activities

Yearly ELOs

types of organizations locally and in
environmer@

EL@Badentitheoretical and practical
knowledge in managenngahaatianal
development in the performance of |
resource management functions
EL@synthesize knowledge, inform
problems and issues systematically,
critically for problem solving and deg
asa strategic bupes@nd competitive
advantage of an orgartration

Secon(

Language courses
business courses,
resource manager
development cours

ELMTo demonstrate appropriate eth
morality and business responsibility
on the principles of respect to others
law, honesty and trustworthiness

EL@Zodentiyeoretical and practical
knowledge in management and orga
development in the performance of |
resource management functions

ELGA o usknglish and alamgiiage
integrate relevant knewtedgds hum:
resource manageanent developmer
organizagiandociat levels
EL@bosynthesize knowledge, inform
problems and issues systematically,
critically for problem solving and deg
asa strategic busines@paitoarpetitive
advantage of an orgarzation

First

Language courses
business courses,
resource manager

EL@To demonstrate appropriate eth
morality and business responsibility
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Yealt

Semest

Learning and Tea
Activities

Yearly ELOs

development cours
and research
methodology

on thprinciples of respect to others, |
law, honesty and trustworthiness
ELGZ@xplafondamental concepts, |
and theories in international human

management and development appl
types of organizations locally and in
environmer@

EL@Badentitheoretical and practical
knowledge in managemganiadianal
development in the performance of |
resource management functions
ELG o udenglish and dahgdage and
integrate relevant knandesigbshuman
resource management and developr
organizagiandociat levels
EL@bosynthesize knowledge, inform
problems and issues systematically,
critically for problem solving and dec
asa strategic busines@pautoarpetitive
advantage of an orgarzation
EL&Tademonstrai@derskiplls
accountabiégmwork, multiculturalisn
learning sa&dlan empligyeleampion, ch
and development agent, adminigirat
strategic business partner and comp
advantage in any types of prganizati
EL@Tademonstredenmercial agumen
entrepreneurial gdid human relation
adaptabititat will contribute to organi
change and development and the cy
human resamla:lwagementlamellopmerq
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Yealt

Semest

Learning and Tea
Activities

Yearly ELOs

EL8To apply quantitative, statistica
people analytics teghmigomen resc
information sy®@wmmunication skills i
and a third langquagetype®ajanizatio

Secon(

Language courses
business courses,
resourcenagement
development cours
business courses {
thesis writing

EL&GTaodemonstrappropriate ethical ¢
morality and business responsibility
on the principles of respect to others
law, honesty and trustworthiness
ELGZ@xplafundamental concepts, |
and theories in international human
management and development appl
types of organizations locally and in
environment

EL@Fadentitheoretical and practical
knowledgenamagement and organiza
development in the performance of |
resource management functions
ELGA o0 udenglish and dadhgdage and
integrate relevant knandesigbshuman
resource management and developr
organizatiandciedl levels
EL@HTo synthesize knowledge, in
problems and issues systematically
critically for problem solving and dec
a strategic businessOaraitneompet
advantage of an orgar@¥ation
EL&3Tademonstrig@dership skills
accountabiegmwork, multiculturalisn
learning sadlan empligyeleampion, ch
and development agent, adminigirat
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Yealt

Semest

Learning and Tea
Activities

Yearly ELOs

strategic business partner and comp
advantage in any tymEsfatiod
EL@Tadevelaggpmmercial agumen
entrepreneurial gdid human relation
adaptabithtgt will contribute to organi
change and development and the cy
human resomaeagementandiopmerq

First

Language courses
business courses,
resource manager
development cours
business courses i
thesis writing

ELMTo demonstrate appropriate eth
morality and business responsibility
on the principles of respect to others
law, honesty and trustworthiness
ELGZ@xplafundamental concepts, |
and theories in international human
management and development appl
types of organizations locally and in
environmer@

ELGA o udenglish and dghgdage and
integrate relevant keandesigibshuman
resource management and developr
organizagiandociat levels
EL@bosynthesize knowledge, inform
problems and issues systematically,
critically for problem solving and dec
asastrategic businesQpaltmmpetitive
advantage of an orgarzation
EL@o demonstrate leadership skill
accountability, teamwork, multicultun
learning skills as an &gblaygson, ch
and development agent, admipestrat
strategic business partner and comp
advantage in any types of prganizati
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Yealt

Semest

Learning and Tea
Activities

Yearly ELOs

EL8To apply quantitative, statistical
people analytics teghmiquess resource
information sy8tenmunication skills il
and a third larqaaty typeoajanizatio

Secon(

Cooperative Educ:
Professional trainil
woI®

EL@&T o demonstrate appropriate eth
morality and business responsibility
on the principles of respect to others,
honesty and trustwagrthiness

ELGA o udenglish and dahgdage and
integrate relevant knandesigbshuman
resource management and developr
organizagiandociat levels
EL@bosynthesize knowledge, inform
problems and issues systematically,
critically for problem solving and deg
asa stratepitsiness p&imkcompetitive
advantage of an orgartxation
EL&STademonstrig@dership skills
accountabiégmwork, multiculturalisn
learning sadlan empligyeleampion, ch
and development agent, adminigirat
strategic business partner and comp
advantage in any types of pr@anizati
EL@Tademonstrabenmercial agumen
entrepreneurial gdld human relation
adaptabititgt will contribute to organi
change and development and the cy
human resomaeagementandiopmerq
EL83To apply quantitative, statistical
people analytics teghmiquess resource
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Yeal Semest Learnlng .a.nd (=2 Yearly ELOs
Activities
information sy@tenmuaion skills in E
and a third langquagetype®ajanizatio
O

31 Studeldt Preparation to Support Studeietsd A

ELOs

Studeldt Peparatiola®

Morality and Ethics
ELGIOdemonstrate appropriate e
conduct, moiahitybusiness respons
with emphasis on the principles of
others, respect to law, honesty an
trustworthiness

1 Léxturhscussand activities promotir
morality and ethads gsoujmdividual act
dialogic discussionpessatations,
assignment, debate, case study ana
based, practical exercises, dris|asim
play trainmgprkshop, €rghgl study visit,
cooperatadrication

Knowledge

EL@&Z cexplainndamental concepts
principles and theories in internati
resource management and develo
applicable in any types of organize
and in global environment
EL&Badentitheoretical and practic
knowledge in management and or
development in the performance o
resource management functions

1 Lectufdiscussfpuestion & answer |
presentation and laboratory
2 Case Study Method

3 Pjefliased learning

4 ROblefnased learning

5 EQperiential Lefiatihyips
6 T@amieaching

7 Commutdgsed Learning
8 R@sealrsed Learning

9 Ptvfessional Tadnpeyative Educati
10Ir@ustry Experience
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ELOs

Studeldt Peparatiola®

ELGAo use English and a third larn
integrate relevant knowledge and |
human resource managgment
development in organizational ang
levels

11IrVite guest lecturers
12GMbal Learning Expéuiinadroand

Cognitive Skills

EL@bo synthesize knowledge, inf¢
problems and issues systematicall
and critically for problem solving a
making as a strategic business pal
competitive advantage of an,or@ar

1 P@blelbased Learning

0 Exgerimbased Learning

3 Pjebased Learning

4 \\drktegrated Learning

5 Field Trips

4 Te@pased Learning

5 Activibased Learning

6 Exgeriential Learning

7 IndDstry Experience

/ Glol@l Learning Experience

Interpersonal Relation Skills and
Responsibility
EL&3Tademonstra@dership skills
accountahiégmwork, multiculturali:
lifelong learningslalisemplgyee
champion, change and developme
administrative &tpeegic business
and competitive advantage in any
organizatiod
EL@®Tademonstredenmercial agumg
entrepreneurial gdld human relatic
and adaptaliiaywill contribute to
organizational drathdevelopment ¢
the current trends in human resou
managementianelopmerd

1 C@perative evithboratigarning by
promoting responsibiligirectseliearni
and for group métghersgO

2 Irvestigative and Life Long Learnin
3 Teatbased Learning

4 Iregrated Learning Approach

ELBSTo apply quantitative, statistic
people analytics teghmiquess resoul

1 Léxture, questiswer, demonstratior
laboratory practice
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ELOs Studeldt Peparatiola®

information sy@mmmunication skills 1 Pé@blelaased Learning
English and a third lmagyagpes of | 2 E€perimbased Learning
organizations 3 Péjebaised Learning

4 \Drktegrated Learning
5 Téafpased Learning

6 Seminars

32 Expert Learning Outcomes under the Queahieabids For Higher
EducatiéfQF

121 Morality and Ethics

ELO
ELGTO demonstagteropriatiia conductoralign®usiness respo@sibility
with emphasis on the principles obthespespéast to law, H@nelsty
trustworthineSs

TQF
1 To demonstrate ethical principles and morality governing human resou
in any types of organizations

2 To recognize ethical and moral conduct according to laws, policies
related to business and human resource management

122 Knowledge

ELO
ELQX oexplaiinndamental concepts, principles and theories in internatio
resource management and development applicable in any types of org:
and in global environhent
EL@3 adentifyeoretical prattical knowledge in management and organi:
development in the performance of human resource management functi
EL(A o0 use English and a third language and integrate relevant knowle
human resource management andndenggloaeonal and societal levels
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TQF
1 To demonstrate theoretical knowledge and skills in human resourct
functions and organizational gdevelopment

2 To use English and a third language
3 To utilize digital HRM and omzrekaioealt in any types of grganizations

4 To apply human resource management functions effectively at work
organizations locally and int&r@a@odayO O O O O

123 Cognitive Skills
ELO
EL@bsynthesize knowledge, information, problems and issues systemat

and critically for problem solving and deaisivategakingsases@partner
competitive advantage of an,or@anization

TQF
1 To synthesize knowledgiennpoobi@ms and issues to solve problems cre
and systematically

2 To appraise sources and credibility of information and critically and s\
and decide on problems relating to human resource management an
development

3 To demonstrate soft skills, intuition, logical reasaningoarfd nmiuriotddR
functians

4 To apply research and innovation process for problem solving in h
management and development of any types of organizations

124 Interpersonal Relation Skills and Responsibility
ELO
ELG&STademonstriamdership sket®untabigmwork, multiculturalism, lifeloncg

learning skdlan empl@yeleampion, change and development agent, admi
expe@frategic business partner and competitive advantage in,ay types
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EL@Todemonstratenmercial ag@emiapreneurial géld human relations,
and adaptabiiay will contribute to organizational change and developme
current trends in humamnasagem®entdanelopment

TQF
1 To develtgadership, teamwork, accountability, empathy, good huma
multiculturalism anehmpEtness in dealing with people in any types of org:

and the society

2 To demonstrate adaptability, business acumen and intazatioeectively
society and in different cultural context applying the human resource
functions

325 Numerical Analysis, Communication and Information Technoloi
ELO
EL8To apply quantitative, statistical, data and people ,amaigtios techn

resource informatior@yatammication skills in English and antirig languag
types ofganizations

TQF
1 To apply mathematical and statistical krubhwyleoltgrtoasedyze, interpret
and present data effectively at work

2 To utilize digital HRM and analytics and human resource information te
performing human resources functions, and communicate effectively in E
at work
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1, Teférhing and Le&naitegjies to Acliigpected Learning Outcomes

H.Os

Teaching and Learn
Strategies

Assessment and Eval
Srategies

Morality and Ethics

ELBTOdemonstrate
appropriata@ conduci
moralign®usiness
responsilallityy emphas
on the principles of re
othersespect to law,

honesind trustworthir]

LectusBscussion,
groumdividual, dialogic
discussion, essays,
presentations, assignm
debate, case study anc
projettasedaptical
exercises, drills, simulg
goleplay trainiagprkshop
fieldrip, study visit,
cooperatadricatifocusin
on morality and,ethics

1 D@agnostic ass&¥3me
quizzes, journal entries
interviews, studi€idstion
classrodmcussions
2 Frmative asse@mer
midterm exam, final exi
test, portfolios, group p
4 Other types of ass€gx
peer evaluation, annotg
bibliography, class atte
plagiarism count, rubric
observation, particrpatic
activities, project prese

Knowledge
ELGZE@xplain
fundamental concepts
principles and theorie
international human re
management and
development applical
any types of organiza
locally and in global
environmer@d
EL@Badentifjreoretica
and practical knowled
management and
organizational develo
in the performance of
resource managemer
functians

1 L@ctufiscussi§uestic
& answer method, pre
and laboratory

2 Case Study Method
3 Pbjefiased learning
4 ROblefimased learning
5 Experiential Ledinld
trip's

6 Team Teaching

7 Commutigsed Learn
8 Reseatmsed Learnin
9d@rofessional T@éning
operative Education
10Ir@dustry Experience
11IrWite guest lecturers
12Gbal Learning

Experieistady Abroad

1 D@gnostic asse¥sme
quizzes, journal entries
interviews, studi€idstior
classroom discussions
2 F&rmative asse€omer
midterm exam, final ex
test, portfolios, group p
3 Other types of ass&ex
peer evaluation, annotg
bibliograplas<attendan
plagiarism count, rubric
observation, participatic
activities, project prese
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H Os

Teaching and Learn
Strategies

Assessment and Eval
Srategies

ELGAOQuse English a
third language and int
relevant knowledge a
in human resource
maagement and
development in
organizational and so
levels

Cognitive Skills
EL@bosynthesize
knowledge, informatig
problems and issues
systematically, creativ
critically for problem s
and decision mading «
strategic busines&pal
competitive advantag
organizatiod

1 P@blelbased Learning
0 Experimbased Learni
3 Ptdjebased Learning
4 \\drtegrated Learni
5 Ffeld Trips

4 Te@ipased Learning
5 Activibased Learning
6 Experiential Learning
7 IndDstry Experience
/| Glok@l Learning Exp

1 D@gnostic asse$sme
quizzes, journal entries
interviews, stugiiestior
classroom discussions
2 Frmative assefomer
midterm exam, final exi
test, portfolios, group p
3 Othdypes of asses&D
peer evaluation, annotg
bibliography, class atte
plagiarism count, rubric
observation, participatic
activities, project prese

Interpersonal Relatiol
and Responsibility
ELGSTademonstrate
leadership skills
accountabiggmwork,
multiculturalism, lifelo
learning sadlan
employ@echampion,
change and developn

agent, administrativ®

1 C@perative and
ollaboratlgarning by
promoting responsibiliy
directed learning and fc
membelgarning O

2 Irvestigative and Life
Learning

3 Teatbased Learning
4 Iregrated Learning A

1 Diagnostic asse&sme
quizzes, journal entries
interviews, stugi€iestior
classroom discussions
2 F&rmative asse€omer
midterm exam, final exd
test, portfolios, group p
3 Other types of assegx
peer evaluation, annotg
bibliography, class atte
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H Os

Teaching and Learn
Strategies

Assessment and Eval
Srategies

strategic business pal
competitive advantag
types of organijzaiion
EL@Tademonstrate
commercial agumen
entrepreneuria| geols
human relations, and
adaptabittat will
contribute to organiza
change and developn
the current trends in I
resourn@nagement a
developmer@®

5 Le&rtushscussiand
diabgic discussion

plagiarism count, rubric
observation, participatic
activities, project prese

Numerical Analysis,
Communication and
Information Technolog
Skills
ELBBTo apply quantita
statistical, data and p¢
analytics techniouesr
resource informatior®
communication skills
English and a third lia
any typesafanizationy

1 Léxrture, questiswer,
demonstration and labg
pratice
1 P@blebased Learning
2 EQperimbased Learni
3 Ptjebhised Learning
4 \Nortegrated Learni
5 Te@afvased Learning
6 Seminars

1 Diagnostic asse&sme
quizzes, journal entries
interviews, studi€idstior
classroom discussions
2 F&rmative asse€omer
midterm exam, final exg
test, portfolios, group p
3 Other types of assEex
peer evaluation, annotg
bibliography, class atte
plagiarism couhric scori
observation, participatic
activities, project prese
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Section 5 Student Evaluation Criteria
1, Gtading R@egelines
Students are graded according to Naresuan @niversity Regulations
Undergraduate Studies
/ 1M orAReferenced Evaluation

The university policy requires lecturers to prepsthatcourse s
contain the evaluation and assessment criteria to be informed in cl:
first less®he evaluations depend on the discretign of the lecturer

12 GradeppeingBraceires

Naresuan University International College is committed to a |
treatment of its students in their relationships with fellow students,
and administr@@rdents are encouraged to seeksoiutitormiihe
matter directly with the faculty &imtiiliddathen pos§itide

For matters where a resolution is not feasible, a Complaint
Scor&rade Appeal Form can be completed and filed with Academi
located at NHD offid@omplaint form may be obtained from NUIC w
&wwauinyadH oONUIC califbetompleted forms are kept in cor@idenc

The Appeal process for matters relating to pbissgaendstttyction
policies, or procedures and,B@idgraidesho wish to appeal a score
final course grade or have complaints concerning possible instructic
policies, or procedures must adhere to tfge @Id®ing steps

1, Studentsynappeal a final grade after it has been posted t
informal or formal pro&édidesss wishing to informally appeal a final ¢
grade must adhere to the folBvarg steps

& TOe student must discuss the score or grade Ividdsthe instru
of a complaint concerning possible instructional misconduct, policies
the student should make an appointment with the instructor, prograr
Director for Academic Affairs, or the Director of NUIC imeahich the
to discuss these concerns in a tim@lmanner


http://www.nuic.nu.ac.th/
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b IfQlissatisfied, the student must next file an appeal or a corr
&n Engligiidvidedwnuigiyacthand submit to Academic Affairs Unit
proceed to your appeal or ctithalmsstor involved is the Director or
Deputy Director for Academic and Student Affairs, the appointment
with the Vice President for Acad@mic Affairs

& The Director of NUIC may appoint the committee to hold a n
both the instraotdrthe student to mediate tig pfdfemstructor
involved is Deputy Director for Academic and Student Affairs or the
the Vice President for Academic Affairs may metgiatgugstine stude

The student is expecied fowritten statement of ti& @oblem
this meefin® O

& TOe panel will consist of two faculty members, at least one
must be from the Major in which the appeal is, filte appleaktodant
must be filed withig@®a@ysf the grade or score being officially poste
after matters take/TfEpanel may request related documents from s
as it is necesgarg

& When all supporting information has been submitted by the
hearing panel will rexgeadé¢happeal documeltietioearing @anel
review will be within the scope of whether or not the request has me
of the following &iter@

i, D@l the instructor communicate to the student the method by
grade would be detdPmi

i, W@s the method communicated to the student followed by thi
in calculating the grade?

O O @@ the calculation of the grade mathematically, correct?

iy Vs the student graded in the same manner as other men
class?
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v, If@he method of determining the grade was altered after th
began, was the method communicated and applied uniformly?

vi Vas the student subject to extraordinary extenuating circ
beyond their control, for which docavadatagén is

In case of matters relating to possible instructional misconduc
procedures, the hearing panel will investigate the case by callir
documents, witnesses, or other type©ddpremises

& DOring their review, the hearing panel will review written doc
submitted by the student and the instructor as wesf agyheD premise
Committee will have&@Qawyular class days to renderADitezision
conclusion ofréview, the hearing panel will propose one of the fc
courses of &t

O OO QRrRander a decision:

2 Rooleed the case to Naresuan University Law Division to re
render decjsionO

If the appeal results in a decisiogradehdng®aputy Director
for Academic and Student Affairs is responsible for notifying the stu
instructor, and the Registrar of the approv@d Qrade change

2 S@ndard Verification Process for Student Achievement

21 Standard Verificatieaming Outcomes before Graduation

211 Appoint an academic committee to verify the course syllalk
plans and tests of all courses in each semester and to ascertain the
evaluation and assessment methods in the courappl@abf@actical ar
and that the lecturers or those in charge of the courses have addre:
related to the standard of the outcomes @ the courses

212 Iwrourses with more than one course lecturer, the scoring ¢
item will be compared tesimgasragreed upon in order to ascertain
standardization of the §xoring
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21,3 Standardized exams are made in courses with more thar
lecturer

214Arrange to have the learning outcomes evaluated by the w
work supervisorsiaeiity supervioorsO

22 Standard Verification of Learning Outcomes after Graduation

The standard verification déRmitantsutcomes should emphasiz
continual research studies and surveyd pfdthesipaduates
achievements andseakehe research results and surveys in the
improvement of the teaching and learning process, the design of a
program, and the quality assessmentTdiehresragiastudies and
survey could involve theBfollowing

221 Survie employment status of the graduates and their opit
the program and the management of the teacling and learning

222 Conduct a survey with each batch of graduates in terms of
of time for job hunting, opinions on theiraimioy|esgecamdidence in
their careed O O

223Survey the empegistaction in terms of th&Jgoaduates
readiness to work and knowledge of their field of study as well as o
related to their career and thg suggegtons fovimghe quality of
the prograi®

Q24 Evaluation of employed graduates in terms of their pr
readiness and knowledge gained from the program as well as thei
the improvement of the, program

2 2 50Comments from external expgriassquality assurance
committee members or guest lecturers inie@snefsstdolethts study
and other qualifications related to the learning process and the deve
studemjigiowledge
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22 6Studeiigerformance that can be concretely assessed:; for ¢
& ti@ number of social and professtbrifiawenter of activities for
charity; a8idii@ number of volunteer activities with organizations tha
social benefits

3 GtaduatiBequirements
31 In order to qualify for graduation, students must meet all of the ft
criterdaO O
311 All courses completed according to the conditions specifie
program with no | or P remaining in they@ade results
312 A minimu06f CUBPA
313 A maximum of 8 academic year® @ &udy time
314 Completion of study not before enrolling in €ireemesters of
study, with the exception of students under special agreements witt
and foreign institutionstertstndtaring credits from other &litutions
315 No outstanding debts with theQuniversity
O
32 In order to file for graduation, students must meet all of the follov
criter&a O O
321 Being enrolled in the last semester of theéstudy plan
322 Having attended compulsory activities accorting to the un
criterjiaO
323 Having passed the English language test acctgding to the
criterjiaO
Students who meet the qualificatibnsa@idtd e, eliyible
to file fgraduation with the Registrar Office within the timeframe spe
universifyiose who miss the timeline may not be approved by the Ui
Council for graduation in that semester
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SectiotlecturéRrbfessiobalvelopment
1, Ne@viecture@rientation
There shall be at lefisj@dldied members of the curriculum committee in 1
program
11QecturgrQualifications in the Program
Lecturers of the program shall have the foll@ving qualifications
1 A@east a magteéegree in human resource management, organizational
developménisiness administratibearedated, field
2 R@search background in in human resource management, organizatic
development, and another r&atéel dileldghwesearch publication
3 EQglish proficiency and ability to use English as the Foedieim of instruc
native speakers a minimum TOEFL score of 550, or,5 GEERTIBR 79, or |
&aa
4 SKills in classroom management ieititggnational
5 A(ositive attitude towards working in the Atpiaiptekes gowt team
player
6 Willing to be trained andtsdepts both academicallyamitelstra
activities
7 Other qualificatianmaybet forth by tmesiy of Higher Education, Science
Research, and Innovation and Naresuan University

12 RecruitmEniteria

Lecturers shall be recruited in accordance with,the university policy
There shall becBuitment criteria

1 En@lish proficien@csooting to NUIC announcement

2 En@ish inte&swourgtreening process
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3 @e6s demonsttidmeund of screening process
4 Decsion will be made according to the§ollowing criteria

@ Fersonality

€@ Expertise in therpapipiced

& General Knowledge and Human Relations
13Preparation
1, P@vide an orientation for new lecturers to explain the policies of the
the college as well as the details of the program
2 E&plain the duties and resploatsibéitiesv lecturers shall fulfill while teack
which are divid&@dbing, research, academic services, and preservatiol
culture
3 P@pvide detail information the program ELOs, educational philosophy
and other necessary inddrondtilpeograrine College and the University

2 K@owledge and Skill Development for Lecturers
21 Development of Teaching, Assessment SkitlsEvaluation
1, E@courage the lecturers to keep ikoovdsithgetiagid experience of teachir
and doing research; and provide support for their pursuit of higher de
academic and professional site visits, national and international acade
and research publications
2 BEDcouragel¢turers to enhance and update their teaching methodc

upskillieg

22 Other Academic and Professional Development

1, Rarficipate in community service activities related to the development
morality and arts and culturerronservati

2 BEDcourage the lecturers to produce academic works
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3 Roohote research studies to create new knowledge, develop the teac
learning process, and enhance professional skills

4 R@search collaborations inside or outside NaPesuan University

5 P@rticipate in the \gallemgemic service,activities

23 Lecturers in Charge of the Curriculum

231 Qualifications
The Chair of the program and HR Committee will set up the qualifi
lecturer that are needed for thdqllogam as
1 AOleast a mdstiegree in human resource management, organiza

development, business administration and,other related field

2 R@search background in in human resource management, organ
development, and another r&eadéeldilelg with research publication

3 Efglish proficiency and ability to use English as the Foedium of ir
nomative speakers a minimum TOEFL score of 550, or TOEFL IB”
65, CEPRIB2

4 SEills in classroom managemeidnal setting

5 AQpositive attitude towards working in the @trpialaptekes and
good team player

6 Willing to be trained andtsdepts both academically and extra
curricular actjvities

7 Other qualificatianmayseforth by the Ministry of Higher Educatior
Science, Research, and Innovation and Naresuan University

232 Recruitment Criteria
1 En@hish proficiency score according to NUIC announcement
2 En@ish inte&stwourgtreening process
3 @eSs demonsttidmsund of screening process
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4 Decision will be made according to the§ollowing criteria
@ Fersonality
€@ Expertise in the position applied
% @eneral Knowledge and Human Relations
233 Proficiency Development Guideline
NUIC has staff development project to encourage academic staff t
training programs that would enhance their personal and piidisssiofedtdevela
allows d@eanic staff to choosettratrtimgysare interested in, and are the most appl
to their work, particularly exchange programs witT@er estaff uevelsjiiment
project also supports staff members in research projects related to their wo
providastling for the research projects

24 Lecturers in the Cui@dlOm
241 Qualifications
The Chair of the program and HR Committee will set up the qualifi
lecturer that are needed for the prog@am as follows
1 ADleast a mdstbgree in human resource management, organ
development, business administration and,other related field
2 Reasearch background in in human resource management,
development, and another r&edéel dilelg with reseacakidoubl
3 E0glish proficiency and ability to use English as the R@dium of ir
nomative speakers a minimum TOEFL score of 550, or 3, OEFL IBT
CEPT&2 ,
4 SKills in classroom management in international setting
5 Appsitive attitude towards working in the Thai contexts and a qua
team player
6 Willing to be trained and support students both academically
curricular actjvities
7 Qther qualifications that maybe set forth bygtiner Baustgicf, Hi
Science, Research, and Innovation and Naresuan University
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242 Recruitment Criteria
En@hish proficiency score according to NUIC announcement
En@hish inted&swourstreening process
@eSs demonsttidmeund of screening process
Decision will be made according to the§ollowing criteria

€@ Personality

€@ Expertise in the position applied

% @eneral Knowledge and Human Relations

243 Proficiency Development Guideline
NUIC has staff development project to encourage academic staff t

training programs that would enhance their personal and piidisssiofedtdevela
allows academic staff to choose training sessions thataheé\aerdhipterested in
applicable to their work, particularly exchange programs,\iie fetaffyn univ
development project also supports staff members in research projects relate
which NUIC provides funding for tjeztesearch pro

=

HowWw N

25 Thesis Advisor
251 Qualifications
1 Be (@cturers in charge of the curriculum
2 ADlGast a mdstegree
252 Proficiency Development Guideline
NUIC has staff development project to encouragarticgaddenic staff t
training programs that would enhance their personal and piddissgiojedtdevelo
allows academic staff to choose training sessions that they are interested in
applicable to their work, particularlpgrachsuvgen dioreign unit@esisiedf
development project also supports staff members in research projects relate
which NUIC provides funding for the research projects
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26 Lecturer Development Plan
261 Numbeflecturers
The required number of lecturers is 5
262 Budgeting
Naresuaridgiyternian T dep@IC Qrovid Shefiscal budipgd
pucthan@reequat@urbe o ds othdmaté DO e QP mrawyingotisdO
anusicc@hédassoom and also indget for attending the training
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Sectidh@ality Assurance

/ Prdgram Administration

ThéHRNDrriculum is logically structured, sequencedtadtegraded, an
The courses withkiasledge would be taUdlet iesfuence of the courses is
demonstrated in the study plan oh®shoicalin the studygtanehtal
Englisbursasd General Education courses would hel@uagh e searct
Managemeatdsic @oarse, is structured in seraditendse it will @nbed
the basic knowledge and introduction to human,Eewseqsdnoetions
English courses woaicldenglish ¢agr&aglish will be used as the medium
instructions at NUIC, English development shou|de shaenérstspFiaaity
language skills for foreign student, it would be the first priority for internat
survive studying athisili#3o, in this revision of the thneiEngish
courses concenti@bigre included in the c8EOglismfdRDIL, English
folHRDBR andEnglish Weriting d@résentatii]IDese courses will be studied
first tor@pare students in their study of cortRbtoegsddaist of major
elective courses will be taught in year 3 and 4 as it would be jn@pply o
Selected third languages will start in year 2 and end in yedrtd began w
advance level

According to the Ministry of Higher Education, Science, Research
curriculum is needed to be revised eveIgPBUdRMapsogram revised the
curriculum in order to comply with RegaidirgryhenturrictRD!
courses covered essential subjects such as ProjetiRlWReagancant for
Methodology iMQHRNployment Laws and Industrial Relations, Leader
Organizational Behavior, Current BsSemimarHRNHREIformance
Management, Recruitment ardoSelecsadind Bendiitsl other related
courses to develop different skills aniach Sfutipusis eqUHBIHD
students to develop different skills such as hardiskilglesifskitigeand
IHRMD proglsmproduces graduates with abilities to handle strengths,
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opportunities, and threats in any types of organizations aslieeytrécogniz:
of every organization,is@Ghe HR

The program congadity assurance according to ASEAN University
Quality Assuramdtehe universitigeria as f8llows

| Prbduce the TQF documents and follow up on the TQF implemer
semesters under the supervision of NUIC B ¢gttireafod aetw@i€ails

#Produce and subniitZI®&and and report their KPIs through the TC
Management System

#DIUIC and Division of Academic Affair report thé 8ubdassion of TQ
5to the univegsitigade@ammittee and the Academic CouncilOrespectively

/ ,Tl@e lecturers and departments in charge of the courses must el
teaching and learning and the evaluation of the outcomes follow the det
the course®

/ ,THe thesis advend thesis committee must ensure that the thesis
and evaluation follow the quality control procedures set by the ur@versity

| ,R@quire ahtiole and piarte lecturers to have at ledgtdelyfaster
or a comparqbd#dification or an Assistant Professor position in the field o
contents or in a relate®field

/' Re&quire a revision of the program according to a specided timefr:
year, by updating the program based on therasolislasdipatiormance
reportsO O O

0 Graddates

The employability of graduates is establishdamdainanidacatbr is
the employability rate of gié#uatsdemic advisor, academic affairs sta
student affairs staff woaldchens®mirage the students to study and join all a
which could lead to the ELOs acco@npégtohgraduates towards the curricu
has also been conducted to check the feedback and seek improvement
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The program studies theddehmtalsor market and sewietiyeand
employek§iisfaction towards the graduates, the details o8wiich are as fc

0 ,The Program Committee monitors the production of graduates t
their qualifications meet the demandwarkitte saloaty, and the workplaces
both public and private $@ctors

0 ,TBe program surveys thel @iddyetion towards the graduates a
follows up on the grgupétesional advancement according to the criteria in
Qualifimats Framework for Higher Education

1 Students
1 Student Admission aBddBienal Preparation

1 , The program specifies the qualifications of applicants ba
standard criteria for undergraduate studies and Naresuan University
Undergraduate Stidiearogram Committee participates in the recruitment
the applicataonsattached evidence

1 , The program provides an orientation for new students p
beginning of the academic year to enable the students to adjust and to ir
techniques, university rules and regulations, falkditiesversitgesdyhe
college and the styafaaismic ad\N@msover, the Program Committee orgar
an English language and academic subject preparation project every aca
the fisgear students in their adjustmeiyt &b tihe ISigher educatiod @¥@I0 O

1 Stddent Promotion and Development

1 , @ollaborate with other organizations in Thailand and abroa
exchange programs to develop ik ataddantuage 6xills

1 , OProWdde commumtgeseto take part in the community
development and to integrate the activitiegsircobespsogsapart of the
promotion ofXtFleeniryearning skit
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1 3 P@mote professional experienva anobtemdsolving
throudbooperative Education

1 Stiident Supervision

1 , The Program Committee provides an advisory system to
give advice to the students and arranges timetables for the students to
advisors who give consultation regarding the study plan, research for lea
and varioegulations all through thes&idgeresiod

1 , The I€cturers in charge of the program mahésinireystudent
and graduation rates according tg sedyrpgram

1 , The Rrogram Committee surveydsissaotentwith the
program and learning facilities and makes use of the results in ti@ progr.

1 , The Program Committee summarizgaihel sigisamgO
and reports them to the college eyery semester
2 |eCx@ers
2 Reécruitment and Appointment of Lecturers in Charge of the Prog
2 , The grogsimatppoidtiecturers to oversee the Poegram

lecturéggalifications must meet thésustanedsity criteria for undergradua
programs as wied psogtgmuties and responsibilities

2 , /Newdecturers are recruited according to Migstry of Ec
standard criteria for undergraduate programs, their undergkanding of
objectives and goals, their ability to usaddngisiofasstruction and to
accomplish the ¢pllagsions, their knowledge and skills in classroom m:e
and learning outcome evaluation, and their research and professional ¢
field of the progih® candidates are recrintedviemeed by a committee
appointed by the uniMeesiigwly appointed lecturers are given an orientatic
college during which the colleges angd thkesiaindngtyulations and the deta
of the program administration,ar® provided
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2 Ldrturer Management

2 , The program makes plans for the managemeftef the wor
lecturers in charge of the program are given the details of the workloac
respective qualifications fibdyskals also commenbddaae and assist in
the development of guidelines for teaching and learning

2 , The I€cturers participate in the development of guidelines f
and learning in meetings during which they plan for course instructi
assessmand| verificafi@®e information is further employed in the improver
the teaching and learning as well as of the program

2 , Dhe lécturers exchange methods for student developmen
for creating activities and projects that can strengthen the desired charac
as specified in the program

2 , The l&cturers review and revise the progiasxpasedan t
of the teaching and learning process, the development of the desired che
students and the problems related to the implementatiievisiba progr:
program is scheduled to be und@stakesn eVery

2 Lecter Promotion and Development

The program follos By#EM and mechanism in the promotion
development of the academic knowledge and ability of the lecturers ir
prograNDIC allocates a biRigeTbéi Bajetar for elachurgrdevelopmett
This budget can be used for attending meetings, sébenzobegacisaining
organizes activities to enhance fcl@athrans teaching potential

Each academic staff has been informed that da@htheeBeantiais on
responsibilities of being an acd@entidtstatffor doing research are explain
the faculty maiNRUC encourages the academic staff to conduct research
budgets for doing rdd@aeciver, NUIC als® sevamgketypes of activities for
academic staff such as research forum, knowledge management, and re



120

3 Prdgram, Teaching and Learning, Student Evaluation

Studehtabhievement of ELOs are frequeA®ysassespiishments of
CLQ@=nN lead to the achievement of ELOs, CLOs are assessed every serr
course reyiew

The alignment of CLOs with ELOs and the achievement of CLOs wc
in the course review B@sgever, understanding of academiésstafymembe
essentidlDmembers of the curriculum should be able to construct the CLC
ELOs to ensure that ELOs would beT@usrtipisheeting and some sessio
would be held for discussion

Student assessments, includingttiotsjmegubations, weight distributic
rubrics, and grading criteria are explicitly described in course syllabus
students at the beginning of, tA@aostsdemarkioad is concerned and
discussed in the lecturers®temtinghat stigdentkload is appropriate

3 , The program and the course contents are designed according
Univergtprogram development procedure and update@8yaaisevised ever

3 ,Tlde course lecturers are desigmagedvimeneetbie lecturers plan for
course instruction and workload based on qualifications, experience, anc
by students

3 ,THe program provides a guideline for course instruc@éh that integ
century skills in the t@adhé@gning actiities

3 ,TH& lecturers in charge of the program cooperate in the productio
and in monitoring, following up and dpltatiegTIFAsIanagementystem

3 T verification of theld@deints outcorms $akodvs

3 , Reviéw and verify the quality of the learning outcomes
assessment process based on the infoy@eiloationT @Bults of the course
lecturers by the students, and course evaluatjoiobyr¢ise e cpecis
improve the course contents and tle program
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3 , Revidlv and verify the learning outcomes after graduation |
and their employers

4 LLe@ning Resources

NUIC allocates an annual bidy@haef Baht for the program to procur
books and printed materials and suriey@ifaddotureth the learning facilitie
such as classroomsasaabémuipment, computer network system, Reading |
the general conditions afitigeatnil environf@ntecturers in charge of the
program are encouraged to provide suggestions regarding learning facili
program and the stu@ot®© O

In addition, NUIC encourages the lecturers and the students to pr
books and printed materials to be procured within t{HEDellBoagednbudge
Committee assesses the suitability of the proposed books before submit
colleg®Oreover, the lecturers and the students can sttomitNLigarfbooks
Fair according to an allocaiedisuétam of coumdbs procured by the
universgtentral liprary

The program considered the benefits of the suggestions from the
students and perceived the importanoeé tideiils program, therefore,
procured the following computer licenses to facilitate8teaching and learni

o SPXsed for statistical analyses and data management in rese:
o EndNdissed to manage references by searchargatorgng, and
references for teaching and learning and for research studies
Online teachings are conducted by usingTkécsiadériieaan access the
research data based online byrfkJceeapchers are provided in NUIC comy
room on teeand floor, the student lounge on the first and third-floor, and
acceds0IC also has interactive boards in Room 303, 304, and 305
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5 Ke@Performance Indicators

71 Directing indicAtor 1
There are five criteriglféolkOlidg the Ministry of Education on the
curriculum criteridrdé®gradiZigreeBR2 858 as foBows

Yea Yeal Yea Yeal Yea
NoO Criterion Assessment details 1 2 3 4 5
2021 2024 202% 202¢ 202

1, | Number of teach| q At lea8people

responsible for th Cannot be a teacher who is
course responsible for morethano P | P | P | P | P
and regularly throughout thg
study according to that cout

2 | Qualifications of | § Master's degree or equi\
instructors in chg  qualificatio@olding an
the course academic position not lo
Assistant Professor in a
related to or related to th
of study

9 At least one academic
achievement in the past

1 Two out of five instructor
charge of the progsaimam
experience in the field of
operation®

3 | Qualifications of | § Master's degree or equiy

course instructor,  qualifications or holding
academic position not lo
Assistant Professor in a
related to or relathd feld
of study

9 At least one academic
achievement in the past

1 Unlimited number of cou
can run more than one c

4 | Teacher's qualifi¢ Fultime teacher P P | P | P P
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No

Criterion

Assessment details

Yea

Yea

Yea

Yea

Yea

202

202+

202}

202¢

202

1 Master's degree or equiy
qualificatjaholding an
acdemic position not low|
Assistant Professor in th
related disciplines or fiel
courses taught

1 If you are an instructor b
criterion is promulgated 4
grant a bachelor's degre

Special teacher

1 Master's degrakfications
bachelor's degree or equ
and

1 At least 6 years of workir
experience related to the
taught

1 However, teaching hourg
more than 50 percent of
course, with-eimdlteache
responsible focadbiage

Curriculum
improvements
according to the
specified period

1 Must not exceed 5 years
according to the course (
or at least every 5 years

Summary

Supervision of Indicator
11Curriculum Management
to the Notification of the Mir|
Education

Subjé&S@ndard Criteria for
Undergraduate PrdERass B

Rass

Not
pas:

Rasg

Not
pas:

Rass

Not
pas:

Rass

Not
pas:

Rasq

Not
pas:
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72 Core KPIs

The Quality Assurance KPIs to ensure the qldRyringheustotesssare
as follogvs

Yedd| Yed) | Yedd | Yedd | Yedd

No Key Performance Indicator 5023 2024 2025 2026 2027

1 | At least#88D program designated leq
havearticipated in meetings regard
monitoring, and reviewing the prog
administration

2 | Provide the program detail©Oiiotimal
which complies with the Thai Quali
Framework for Higher Education o
Standasthindard of the p8bgran®

3 | Provide the details of all courses a

experiengieariyrQhe TQ&ENd TQF = = =) = P
formats before the semester begin

4 | Produce the Course Report and Fi
Experience Répaigpfevery course |
TQBadd T@formats withiay& | P = = = =
2 O_ | b O afterfthe pndl 6f each
semester

3 | Preparmgeport on the performance P P P P P
course accordinggoOEd-education
guality assurance criteria prescribe
university withrdags after the end of
academic year

6 | There is a verification process for 3
achievement according to the stan
learning outcomes as indicatethimd P P P P P
TQ@ iafynCat ledst3 @ theOcourses
being offered in each acgdemic ye

7 | There is a develegmiamirovement i
teaching and leteatigng strategies
evaluation strategies of the learnin
developed from the committee adv
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Yedd | Yed) | Yedd | Ye& | Yedd
2023 2024 2025 2026/ 2027

NoQ Key Performance Indicator

8 | Every new ledlfuaen s participated
orientation or received advice ont¢ P P P P P
learning

9 | Every ftithdecturer has been
academicptlyfessionally developed P P P P P
once a yedD

10| The number of the suppoéliag il
have been acadefio&digsionally P P P P P
developed is no le8s.t@myeniO

11 | The averageolesahior stugetisgradiis

satisfaction towards the program qua P P
thad puBdd, . , O

12 | The average level of dgpgiisfarson
towards the new graduates isIng 1€ P
outod , . ,

Summary of KPI thabrse=dxecuted frén 5 5 5 5 5
each year

Summary of KPI from each year 9 10 10 11 12

Assessment Criteria for the Approval and PromotignRertbenfirogeam

A curriculum that meets the standard of Thai Qualifications Framew
for the following coBdi@gompulsongikiiser8 must be achieved, and
& @he tatal number of the achieved KPIs mu$t ipe@eieds thanyear of
the assessment for at least two consecutive years for thedPobgisam to b
quality and further profet&togram is required to maintain the assessme
at thégoodeWel for the consistency of the graduate quality development



126

Sectich®yaluation and Improvement of the Program Implemen

1, AGsessment of Teaching Effectiveness

11 Assessment of Teaching Strategy

1,1,1 Eecturdéggaching stragtgibe evaluated by the teaching team or tl
department-@nexperts in curriculum and@eaching

1,12 At the enchesémester, studealisevaluate the |gdeaehing
strategies

1,1,3 The curriculum committee shall convene and discuk$ the issue
and,12

1,14Problems and recommegatizti@mithe evaluasball be used
improve the teasthinegy

12 Assessment of the LiggRilteis Applying Teaching Strategies

@21 Students shall evaluate the lecturers on several@a@peszs of the

content, teaching methodology, course assessment and other relat

A22Dbservatigriecturers in charge of the program, pragifaen chair, ¢

teaching t€am

@23 Survey onvkeatl program evaluation by new graduates

2 OWerall Assessment of the Program
NUIC useAIHPA Assessment at Progoaemdierecthe qohting
progranersiof 4f the AQN model for program level assessment encompa
following eight &tj@@klpected Learning QRtBBo@eam Structure and Content
3 Téaching and LearningApfrdachAssesSmi@aidersiaff Sudent
Support Serdféa&ilities and Infrasan8@®tput and Outcomes
The assessment shdl involve
21 Alumni and catuelatiisssessment
Asurvey of gratia@deievemeamts current students shall be done t
determitiee overall performance of the program
22 Employers of ghdaagssment
A survey to the employers oWwbrelkluatgsbe conducted through
interview -andjuestionnaire
23 Experts and External assessors
Assess the whole program evesg ylearfegdback to further develop th

program
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NUIC Academic Affairs, academiechashasshizibdmnonitorpies
rates and dropouteratgeyability of gradattfactevels of emplayers
Cooperative Edaratiotheriated aspects of the program to assess its qua
performance
3 ABsessment of the Program Implementation Based on the Program Sp
The progremall be assemsmalding to the standard specified in Tha
Qualifications Framework for UndergramotégAucation

4 Pévcedure for the Review of Evaluation Results and Plans for the Revi
Program and Teaching Strategies

Theesults ondlsesessment of teaching effectiveness, overall assesst
program, and program implementation shall be the basis for mjn@ revisi
The curriculum shall be used for a period of 5 years until curriculum is re

The revision de#whing strategies can be done in each respective ¢
order to achieve tlgeaRU@§ OB curriculum design and development prc
shall heeriodically reviewed
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APPENDIX
1, GdMparison of the Structure of the 2018 Curriculum and 2023 Curricu
Complies with the Standards of the Ministry of Education
2 QoMparisd@paBurriculum and Revised PagAculum
with Revisons and Improvements
3 @u@culum DewetdpCommitkgaisointment
4 NriDtes of the M@stifResult of Curriculum Critical Review Session
5 Aoddemic Work
6 Nau@suan University Regulation of Undergraduate Education 2016
7, Gobal Learning Ex@irieaddndustry EXperi
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Curriculum Complies with the Standards of the Ministry of Educ
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The ComparisongriaBr&tructure between thardédiBand the 2023
Revised Curriculum

Ministry d  1he 2018

. The 2023
NoQ Description Educatign Revised Revised Prog
2015 Criteg Program
Lredits Lredits &redits

/| General Educa®hnimum of 1. 1. 1.

(1 Languages /0

OR2quiredr€es

O é5oghsh + + 7

O @00 O + + 1

(@2 Humanities and Social Science + + 1

®, 10Qagcl acgORc + + 1

O, 20Fc _jrfoOQagc + + 1

©, 30O0Nfwgga_j OChb / / /

O APMmGAppcchbbgO L' m
©®, 40CjcargtcOAmM + + 7
G8@lecting from Languages or H
Social Scien@®sog c | ac g O
K _ar fHealth Sciences

0 | Specializat®iMinimun©dd O O 50 / . 0 / . 0
0 CoreOCod@LH OO0 00000 + 1. 05
0 Réyaredr€O0O 000000 + 1. 14
0, 10CjcargtcOAm + 05 05
000L, / OK_hmpOCj ( + /0 /0
0O0L, 00J les_ec( + / 3 / 3
0, 20S|I bcpep_bs + 4 4
0 C@&operative Education or Prof + 4 4

Training or International Acade
1 | Free Elective C@uMdesmunOad O( 4 4 4

Total number of c8titsnum®D O O / 0. /| 16 /] 16
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APPENDIZo@parison of 2018 Curriculum and Revised Curricului
with Revisons and Improvements
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The Comparison of 2018ii@wnduRevised CurriculwmithZR@@isions and

Improvements

2018 Curriculum

2023 Revised Curricu

Explanation of Improv

Core Courses

9092®rinciples of Eco
00000 G&»H

9095@rinciples of Econg

O 0000 OB

“Course descriptidns
codes anadated
Course titenasthe
same O

urse cr@&lithanged|
3206,

909206 Principles of A
000006
9092@7*inciples of Finai
000006

90226?Iinciple§irmfancial

Dlew co@smN course

4 hame, course code & i

descriptions

9092@Euman Resource
Manage im0 F256C

9021 Mrganizatio®lantar

Resource Mana@:eRen0
00000000000

Dlew cougsmn course
name, course code & |
descriptions

9093@@adership and
Organlzan%ha\ﬂbo O
OO0 00000 e

902 A eadership and
Orgamzaﬂ%a\ﬂbf) O (
00000000 Gaee

fQourse descriptidrec
araipdatedO

QCourse titenasthe
same

9@22Drganizat@hainge
Developnim MOERER

Dlew cougsmn course
name, course code & |
descriptions

9091Miternational Busil
Managen@i@ O QZ2® |

9021@ntroduction to
InternatioBakinEs638S |

Dlew course
Replaced Internation
Business Managemen
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2018 Curriculum

2023 Revised Curricu

Explanation of Improv

909261 Introduction to
Intercultural Communi€
O0000 00 2B

o900 o<sultural
Communication and Mau
in a Global Wolkf@&®o

Dlew course
Replaced Introductiof
Intercultural Commuyni

9092@Isiness Law arng@
O00000 0 CBRAB (

.l

9022@ternational Trade
BusinessQ &0 O GaR&

Removed from core ¢
hcluded in elective ci
Dlew coudsmv course

name, course comlese
descriptipns

Required Courses

902161 English for Hun
Resource Managereo)
oJoJoJYoYoYoYoXor::: i
902162 English for Hun
Resource Manag@reo
oJoJoJYoYoYoXoXor i
9021@&hglish for Humai
Resource Preséhtation]
oJoJoJYoJYoYoYoXor i i
9021@nglish for Humat
Resource Profé3€o0aD

9024 English for IHROID
OO00000 00 @D
9024 English for IHROID
OO00000 00 @D
90243HRMD Writing anc
Presentation SKill€ERO

Dlew coumesoffered {
prepare students to sti
IHRMD core and requi
courses

«Course title, code,
descriptions, and cred
are revised

“Course descriptions ¢
for HR Presentation ali
for HR Professional ar

O0000 00 DAB ( _
combined
7 . OStafid@ecruitment 7 210Recruitment and | ©ew cougsmv course

and Selecod O GERE

Selection O O O @ @€D

name, course code & |
descriptions

7 . 0Obganizational
Communic&tionOBRaEs C

7. C(IDgartﬂzatlonal
Communic@Di @D

fCourse descriptions &
updated
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2018 Curriculum

2023 Revised Curricu

Explanation of Improv

Course name, aonde
credi®@mathe same

902331 Compensatlon
Benefd0OO@ O CXHE

903163ompensation and
BenefldanagemeR@aE

Dlew cougsmn course
name, course code & |
descriptions

902338 Project Managg
Human Resource Mab
O00000 0 a8

90Q@ (Pfbject Manageme
Human Resource
ManagemenDanéIopmel

O 0O e

BDlew cougsmwv course
name, course code & |
descriptions
mportant concept of
included

902351 Strategic Hume

Resource Managag@shi
0000000000

9023 Btrategic Human R
ManageménO O &P |

Course descrigtidreod
are updated

Course name credits
remain the same

902356 Training and
Development Human R
in the 2CentudyO &BEA0

902ZMnternatiobahrniagd
Developmén® O (
O 0O@MDOOOO O0O0C

Dlew cougsmn course
name, course code & |
descriptions

902371 Research Meth
In Human Resource

9037Research Methodo
Human Resource
ManagenaamDevelopmel

O 0000 O0®Ex

Dlew cougsmn course
name, course comlese
descriptions

¢ 9023Employment Laws
[ Industrial RelatiOn3ER6X

fQourse descrigtidreod
are updated

Course name credits
remain the same
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2018 Curriculum

2023 Revised Curricu

Explanation of Improv

902233 Performance

Manageroedt O OBGES (

9021%erformance Mang
in Multinational Co@gaq
00000000 e

Dlew cougsmn course
name, course code &
descriptions

90 1@Bidital HRAaTaytiCS
OO(O)(Q)@(O)(O)(Q)((
00000000 eEEe

Dlew cougsmn course
name, couwsde & Cours
descriptions

90 OIhtrdduction to

International Human Res

Manageroe® O O 8265
00000000(

Dlew cougsmn course
name, course code & |
descriptions

909208 Business Law ¢
00000 R

902244dternational Trade
BusinessQ &0 O G2R&
00000000(

Dlew cousdsmy course
name, course code & |
descriptions
Business Law & Ethic
frontore course to req|
course

90 OHwuthan Resource
Information SylERIS O O
00000000

PO L
7

Dlew cougsmnv course
name, course code & |
descriptions

7 . Orflrdddcfton to
Occupational Health ang

Dlew cougsmn course
name, course code & |
descriptions
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2018 Curriculum

2023 Revised Curricu

Explanation of Improv

Elective Courses

9023®uiman Resource

00000 &S
9023@®anagerial Psych

00000 QB
9024®1anaging Workfo
DiversiiyO O O O &5
9024@&Baching and Col

00000 G
902443 Workforce Plar
Talent Manageniages(
9022@hics and CSR ir
Contemporary Organlzc
oJoJoJoXo)oYoYor i

9027®luman Resource |

0 0 000 OBE(
9022®anagerial Psycha

0 0 000 OBMC
90248 anaging Workfor
Diver<iyO0am0 QRS
9024 oaching and Cou

0 0 000 OBE(
9024 18orkforce Planning
TaleManageme&nEReasd
902B&thics and CSR in
Contemporary Organizé)
O0000000B®EBO

Qourse descriptions ¢
updated

Course naemain the
same

Some couossdits is
changed &08

9022@urrent Trends ar
Issues in Human Resol
ManagemeéntO OBR&S C

9022% urrent Trends anc
in IHROID O O O BZP6

Dlew coussmV course
name, course code & |
descriptions

902432 Seminar in Hur
Resource Managa@ashi

90226eminan Human
Resource Management
Development &6

Dlew cougsmy course

name, course code & |
descriptions

H opics on crisis mana
risk management and

types ahpredictability f
by any types of organi
Blexible work arrange
such as work from hor
hybrid working and ot
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2018 Curriculum

2023 Revised Curricu

Explanation of Improv

types of work arranger
included

«Global gender issues
workplace is in¢luded

9@32Rlegotiation and Cq
ManagerettO O Gz®

Dlew cougsmn course
name, course code &
descriptions

9@44Falent Sourcing an
AcquisitO@@OCBOE

Dlew cougsmn course
name, course code & |
descriptions

9242Bluman Resource
Developmen® O 3968 (

Dlew cougsmn course
name, course code & |
descriptions

9@478letwork Manage
O0000000 e

Dlew cougsm/course
name, course code & |
descriptions

9@2478Business Sta%H6s

Dlew cougsmn course
name, course code & |
descriptions

9Q@43Blergaasdicquisitiol
00000000 EED

Dlew cougsmn course
name, course code & |
descriptions

902434 Retirement BI€
OO0 00000 e

902448tirement PlaD@r
O0O0000O0O0 BB

Qourse descrjtomes
and credite updated
Course n@emasthe
same
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2018 Curriculum

2023 Revised Curricu

Explanation of Improv

902436 Knowledge Ma
for Human Resource
Developni2@ O CBZP6 |

hcluded in Seminar i

Abro&x

Extr&urricular Activity
tlobal Learning ExSéud

+ndustry Expetience

Dheg@xtraurricular
activities are emphasi:
€According to stakgho
demand

Foreign Languages

900301 BahasaO &&&6C
900302 Bahas®|1G22
900303 Bahasa (&
900304 Baha$aOZ2&s (
900305 Bahasa OR&¢

8 9002 Bah&SeO (3R

LS

90 Bahasa O O G

90803 BahaSa0 O Ge@
9084 BahdSa0 O @HREY
90805 Bah&Se0 O G2eK

J @oursescriptions anc

Qourse code is ypdat

credits remain the san;

900311 Korea@ 1
900312 Koredh 032&5(
900313 Koredd OR2EH(
900314 Korean (&8&@(
900315 Korea® /2B

90@1(}<ore55® O O

fQourse code is ypdat
“Course descripgtidns
credits remain the san

900321 Chine€e{B2AS |
900322 ChlneGEClﬂ%Mi
900323 ChineSe(B2A¢
900324 Chlne@eﬂm 1
900325 ChineSeCret

9021 1IChine$@XD GZP6
90021 2Chine&® O OMC
| 90BL3Chine8® OMERER
908LBThinesd au‘.'.':m
904l BT hines® OGZRE

{b:ourse code is ypdat
“Course descriptions &
credits remain the san

900331 Japane@ RDE
900332 Japand3&ik
900333 Japane@@ﬁﬁc
900334 JapaneSER@(
900335 JapaneS@ResC

90fL6Japands: O GO

D 9021 ZJapaneke O@ZDE
90818]apan@0(@22@
9081 Vapaneke: OO
0@ @I apandsxd (u

A
,

?,

fCourse code is ypdat
«Course descriptions &
credits remain the san
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2018 Curriculum

2023 Revised Curricu

Explanation of Improv

900351 French O &5
900352 French @ 82660
900353 Frendd (Di3R&B5(
900354 French O/8RSC
900355 French O 85C

90 IFrend® (o:o‘a'c‘ DX "
902 Frend@ OO @R
902 F ren@D OO BROR
90R4Frend® @ O@RSE0
90@Frencid O O e

Course code is ypdat
«Course descriptions &
credits remain the san

900371 German(BeX

900372 Germad m@
900373 Germé]n'
900374 Germéandsg
900375 Germéh

90 6Germad O OMC
90 7German ORe
90@8German ooe.'w:v:
909G ermdd R
( 90@B@:rmasd O OREK(

Qourse code is ypdat
«Course descriptions &
credits remain the san

900391 ThabdlO 03248
900392 Thad ID OXR#H(
900393 Tha 0 OREB(
900394 ThaD ¥ OM(
900395 ThadD\D OR2&5

90023ThaD O O O:@E’BC
9021 Thad O AR
9003331880 O OO@ ' &0

90033 a0 O O GERERC
90043%HaE0 O O O 8

Course codpdated
«QCourse descriptions &

~ credits remain the san

Undergraduate Thesis

901388ndergraduate A
GDAD O O (Breed
901488ndergraduate T
OMMO O G Ced

9C7QUndergraduate CI
O OOOO

9@478Jndergraduate Pl
O OCOOOOIDRO

fQourse descrigtidns
codesre updated
Course name credits
remain the same

Caoperative Education or InternationalBxoéesiunal Training

7 248Mnternational Acag
Professidigining O O ¢
O O 0 0 O O GBOréxiDs(
7 248Cooperative EdQc
O O 0 O O O GBECedie

7 248International Acade
Professidii#ining O O C
O 00000 0eCE
7 248Cooperative EdG
OO0 00000 e

fQourse descrigtidns
codesre updated
Course name credits

.| remain the same
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2018 Curriculum

2023 Revised Curricu

Explanation of Improv

Free Electives C&ptes

al

€A minimum of 6 credits
Students may choose
courses offered by Nar
University International
or other institutes apprc
Naresuan University

B minimurd cfedits

Students may choose g
courses offered by Nare
University International ¢
other institutes approved
Naresuan University

®Dhis choice remains {
to give students more
autonomy in their leari
€Jhe choices coul@ ing
partner universities tha
collaborations with
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Naresuan University International College
International Human Resource Management and Development
First Curriculum Review
July 21, 2022
Minutes of the Meeting
Comittee Meml&ers

1. DyV@jirapoBmiput fDecturer, Butdpivarsity

2. Miss Tanyawan Duangsus®R Manager, Southeast Asia, Kolberg Pub
Limited Company

AssP@D(F@angfa Panya Dlaresuan University Lecturer

DrEGgeni®8a DIUIC=cturer

Mis§&ddao Kusonwattharm@UIC Lecturer

MrL@enzo Garin DIUIC Lecturer

MsS&ovanee SittisomboosUIC Head of Academic Affairs

8. MsJ@amas Amtes @DIUIC Academic Affairs Staff

Location & Ré&dRrosoft Telh

NOo Ok

Summary of Ghericulum Review

The overview of the International Human Resource Management ar
SHRMEBSs presented coveringgs€mighs

The Committee commented that the program is addresses the
organizations, specifically inantherfellowing courdesnaredino organ&adions
Human Resource Metrics, Retirement Planning, Digital HR and Analytic
Information Sy8&iEhd3e comments were from the point of view of the par:

Furthermoree smurses were suggested to merge, new courses sugge
more descriptions in the international setting, check the mapping, revise
some of the course descriptions, merge some lecture base subjects, and in
sulgict, especially practicing in the workpldt@as ialssrsiggested that GLE ai
Industry Experience should be créxit courses
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In conclusion, the committee commented that the courses offered by 1
Human Resource Managegasmtzainuh@ Development are balanced to achie
program learning o R@asesrefer to the tahleelow

Core Courses Frame Work

oD
Organizational Change and Development
IHRM -
Cross-Cultural Communication and Management
in a Global Workforce
Local HRM Human Resource Managemen[ L ip and Organizati
Business .
o L L Information
Fundamental || Introduction | Principlesof | Principles of || Principles of Technology
to Business Economics Accounting Finance an.d
Innovation for
Business

&he table is provided by the curriculurh committee

Finally, the committee commented that complied with Dakeadwrich Model, &
authority in HRM

Dave Ulrich Model of HR Roles

FUTURE/ STRATEGIC FOCUS

Strategic
Partner

mreoQOomwo

Administrative
Expert

Employee
Champion

umLuLumAOO® o

DAY-TO-DAY/ OPERATIONAL FOCUS

The subjects of this program are cover in HR role Model, if consider plus the fundamental of
international context in course description to each subject will be perfect, be careful about sequencing
of subject content and curriculum mapping of cognitive skills in subjects which have practice hour.
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&he table and comment above are exactly from the wordings of the curric
committee

Resolut®n
Suggestommments were considered to enhance the, IHRMD Curriculu

Meeting Adj&LEDO
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Naresuan Univier&tyational College
International Human Resource Management and Development
Second Curriculum Review
July 28, 2022
Minutes of the Meeting

Committee Me@nbers

1, MjGhayakorn Lotongkum

2 ASsPEDENaput Wuttaphan

3 AesP@Pangkan Kongsee

4 DXY @paswini Dash

5 AlTe@ddao Kusonwatthana

4 DEEQgeniBBa

7, M3S@ovanee Sittisomboon

8 MJ@amas Amtes

The committee commented that the courses are contemporary and th
the program are it is taught in Eogiisirtanitytiier students {2stgdage
& GBrman, Chinese, JapanesefdtdozaigrTstaifEnesich and BiaSa
committee from industry sector commented that the list of courses is accor
demands of emplayers
The ggestions from the committee members includes some courses t
adé
- Talent sourcing and acquisition is simij&iQeegeryiatenttsourcing
is an important skill of HR graduates
- Employer branding should be included inHRME&eminar for
- The namiainiigdd developrsieotild be changkédmoing and
developménidre updated name of the course
- Human Resource Development may be integrated with Learning ar
courseO
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The ageing population course watasfigi@®tinokided in the

Seminar for IHRMD course

Merger and acquisition course is suggested to be added as there a
occurrences in workplaces these days

Crossultural communication and rifthagagiegtworkforce diversity
&lective cowe quite redundant

Business statistics course is suggestedhid Uunkepdadithtigat
analyssOrgething has to do with ldimbers

Digital HRM is imh@taiready in the cyrriculum

Resoluti®n

Suggestommmentsre considered to enhance the IHRMD Curriculum

Meeting Adj&L@0
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i KENT BNEIl NgNKNK]] O6KnT j Nh
FNENK] ] KN&SNI «CHEJIOOT KT NJ &
§ ooy B nox
&ij N| NeMphdEefzo®arin JR
i KENT T NEI NgGNEMNKI NJSEHHQJINT K| T RS
1.ENI LKONELKKeéeql nr ch®Kni ENK , 6
22ENIT LKONELKKeéeql nr ;ech ®8KAT ENK , 4
B.ENIT LKONELKKeéql nr ech ®8KAT ENK
4. ENT LKONELKKeéql nr ch ®8KnAT ENK
5,ENT LKONELKKeéQl fir ch ®KnT7 ENK , 2
6.ENI LKONELKKeéeqQl nr JAENKG] ] O , C
| N6 k Britne K T NE L QO
7.1 SNKNI KRFTTAELNDIT Aar eh ®KA T
81T SNKNIKRFITAELDFT ArjnNIEN
eJnehoel SNINéFKAT ENK] KN6J N
9.7 1 él NJI NeAajJ IKnl 7T el NJI NEI , 4
EkxknndTnar OO0
100T €1 NJI NéenjIrKnkFiT el NJI NgN , C
KNgnJl NGNENKKNRAT §NT N
117 T el NJIT Nenj I KNkiT1 el NJEIENNEN , 2
| NG NENKKNAAT T NT NgNT NOT KNI
E, 1, F, Ol KRDFKN3THA]T eéHNEKKJ
I NEIl NGNENKLSNIKAT ENKS3j ] O
Garin, JBRTChaiyaphongpa@it9Saciors Influencing Stress o
and its Impact to Eidfeyfmance in the \Wabkplz
Proceeding of'tNattonal and International Confere
Political Science and Public AdminigeatiRim{ssoml¢
ThailaqiigR6
12 T el NJI Nénj I KRnFEiT el NJI NGgN  /
gNIT €61 JOkOT NJ|] KNENL OE, 1, |

g
E

I.
'I:I'

1
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i KENTTNEI NgNESKI NISGERHAQJINT K[ T RS
Kk AEBEHHAQENK: NENKHNI NKL NK
0334
13T eIl NJT NEAJ T KRFYT éil NJT NgN , 6
gNI €6l J Ok OT NJ] KNENL OE, 1, |
ENKi NeENKHNI NKLNKT NEIf NgNEN
LT NTATT SNOLT BN NRT NKRENL G
Ei1 I, -EELl, Ol KNT ij Nj &I B2aB.lisoDh
T A1 NJi Qoel ©CE | NIKE Nk Nig iNrE®I/K
14 KENT el 1 71 AT T nai NRgoOrnl1nl |/
15) K ENTTAr ,ch®©KAT ENKE@RLNT T NY| /
16) K ENTT NenjJ T AarrTni ] ENTT KNI /
17 KENT I NG NENKKAY EG§OLAEeTT n] /
&l KAT KI E Nj KENT T NET NGNENK& ONEI
I NEIl Ng NENK o ENKSjJ O1 KnT NJT
I NEI Ng NENK T KT ANEED ONKGNNBESNAK] CET T KN
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i KENT BNEIl NegNEKNK]] O6KAT | Nh
FNENK] ] KN&SNI «CHEJIOOT KT NJ &
¢ oDy B nox
&ij N| NeDrEGH&EMaB0a
i KENT T NEI NGNEMNKI NJOEHRHQJINT K| T RS
1.ENIT LKONELKKeéQql nr eh ®8Kni ENK , €
22.ENT LKONELKKeéeql nr ch®KniT ENK , 4
3.ENI LKONELKKeql nr ch ®Kni ENK
4. ENI LKONELKKeéeql nr cech ®©8KAT ENK
5ENIT LKONELKKeql air ch®KnAT ENK , 2
6.ENIT LKONELKKeql nr JARENKOG| ] O , C
| N6 k Britne K T NE L QO
7.T SNKNI KRFTTAELRNEFT Air cech ©KA T
81T SNKNIKRFITAELRFTArj nNI EN
eJnehoel SNINéFKAT ENK] KN6J N
9.7 1 €l NJI Nénj KNl i1T él NJIT NEI , 4
EkxknndTnar OO0
1001 él NJI NeAaj I KRnFiT el NJI NgN , C
KNgnJl NGNENKKNRAT §NT N
11T T el NJIT NeAaj I KnkFilTeéel NJI NgN , 2
| NG NENKKNAAT T NT NgNT NOT KNI
E, 1, F, Ol KRDFKN3THA]T eéHNEKKJ
I NEI NgNENKKUCENI'TKNE | BINGKNGE N KA |
Boa, E&020Facors affecting the selection of higher ed
institutions of students in the lower north ASH@ g
International Conference on Business, Economic
innovation, 2020
Chinnakf&®oa, A& 20&Kati3faction on the Welfare Benef
People in Phitsanulok CityUiiisientland presente
11th ASE#Mternational Confayr@,e2020

g
E

I.
'I:I'

1
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 KAESGEHHQENK! NENKHNI NKL NK
0334
13r T el NJT N&nj NKDIOE ¢ INKI INKG W , 6
gNI €6l JOk OT NJ] KNENLOE, 1, |
ENKI NENKHNI NKLNKT NET NgNEN
LT NT AT T SNOLT FLijNLT NT n IOKINMA]
Ei I, -EEI, O KNV ij N] CEl E2a8.lisDDh
T A1 NJi Qoel ©CE | NKENK NigiNrE®I/K
14 K ENT éel 171 nl1nauiNgoOrnlinl |/
15 KENT T Ar ceh®KnT ENK&RLNT T NTY /
16 KENT T NenjTAarrTnijf ENTTKRF /
NjKENIINQNENKKﬁTE@GLnEeJTﬁ /
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i KENT BNEl MgNEKNK]] OOKAT | Nh gl

g
E

FNENK] g KN&SNI «CHEIOOT KT NJ S EH
§ O B nox
&ij N| NeDridpaswini Dash
i KENTTNEI NGNEMKIT NISGEHRHQJINT K| T RS
I.ENT LKONELKKeéQT nr ch ®©KAT ENK| . , 6
22ENT LKONELKKeql nr eh ®KnT ENK , 4
B.ENT LKONELKKeéeQT nr ch ®KAT ENK
A ENTLKONELKKeéeQql nr eh®KnT ENK
5ENT LKONELKKeéQl nr eh®KAT ENK ., 2
6.ENT LKONELKKeqQl nr JAENKS|] ] O .,
| N6 k Britne K T NE L QO
7.T SNKNIT KRFTTAELRET Ar coch ©KA T
8T SNKNIKRIFTTAELNFTArj nNT EN
eJnehoel SNINéFKAT ENK] KN6J N
9.T T el NJTI NeAJ rKNFET T eTK\NNBQET({ . , 4
EkxknndTnar OO0
10017 el NJT N&njJ IKREFTT el NJT Ng N ,
| KNgnJl NGNENKKNRAT §NT N
nTTéINjINéﬁIII<DITTéINjINgN . 2
| Ng NENKKKIMhIMEIT INN KNIGNNK INNDg N E N
E, 1, F, OFf KNI KNOJT hITéHNEKKj
I NEIl NGNENKLSNI Kn T ENKGQ P DD
121 1 el NJI Nenaj I KNnkrilT el NNgNGN /
QNTéGIjOKOTNj[KNENLOE L,k
 KAESGEHHQENK! NENKHNI NKL NK
0334
Dash, Pandaldh motivation of public health workers in f
O O O O O (nE@adiEh&) MrGraaloOHR aItD Srie AR AFETERs
O 0 ORIMOORUS 0000
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